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2001 reserve pay for one drill period

Reserve and Guardmembers received a 3.7 percent increase in their reserve drill pay Jan.1.

GRADE <2 2 3 4 6 8 10 12 14 16 18 20 2 24 26
O-10 283.96 293.95 293.95 293.95 293.95 305.23 305.23 322.14 322.14 34520 34520 368.31 370.13 377.82 391.24
09  251.67 258.26 263.76 263.76 263.76 270.47 270.47 281.72 281.72 305.23 305.23 322.14 326.78 333.49 345.20
08  227.94 23541 240.35 241.74 247.91 258.26 260.66 270.47 273.29 281.72 293.95 305.23 312.76 312.76 312.76
O7  189.41 202.28 202.28 203.75 211.36 217.15 223.85 230.53 237.23 258.26 276.03 276.03 276.03 276.03 277.42
06  140.38 154.22 164.34 164.34 164.97 172.03 172.97 172.97 178.69 200.18 210.38 220.58 226.38 232.26 243.66
05 11229 131.83 140.96 142.68 148.35 148.35 152.81 161.06 171.86 182.72 187.90 193.01 198.82 198.82 198.82
O-4  94.64 11524 122.93 124.65 131.78 137.59 146.99 154.31 159.39 164.50 166.22 166.22 166.22 166.22 166.22
O3  87.94 99.70 107.60 116.31 121.88 127.99 133.09 139.66 143.07 143.07 143.07 143.07 143.07 143.07 143.07
O2 7670 87.36 100.62 104.01 106.16 106.16 106.16 106.16 106.16 106.16 106.16 106.16 106.16 106.16 106.16
O1 6659 69.30 8376 83.76 83.76 83.76 83.76 83.76 83.76 83.76 83.76 83.76 83.76 83.76 83.76

Officers with more than four years of active duty service as enlisted

O-3E 116.31 116.31 116.31 116.31 121.88 127.99 133.09 139.66 145.19 148.35 152.68 152.68 152.68 152.68 152.68
O-2E 104.01 104.01 104.01 104.01 106.16 109.53 115.24 119.65 122.93 122.93 122.93 122.93 122.93 122.93 122.93
O-1E 83.76 83.76 83.76 83.76 89.47 9277 96.14 99.47 104.01 104.01 104.01 104.01 104.01 104.01 104.01

Enlisted

E-9 104.23 104.23 104.23 104.23 104.23 104.23 104.23 106.58 109.57 113.08 116.60 120.06 124.76 129.42 135.36
E-8 87.40 87.40 87.40 87.40 87.40 87.40 89.93 9228 95.11 98.17 101.37 104.60 109.27 113.91 120.42
E-7 61.04 66.64 69.17 71.66 7424 76.77 7930 81.83 84.32 86.90 89.46 91.96 96.36 101.15 108.35
E-6 5250 58.01 60.58 63.06 65.65 6820 70.76 73.23 75.75 7759 78.93 7893 79.01 79.01 79.01
E-5 46.06 51.64 54.13 56.70 59.26 61.86 64.35 66.93 66.93 66.93 66.93 66.93 66.93 66.93 66.93
E-4 4296 47.46 50.02 5254 55.10 55.10 55.10 55.10 55.10 55.10 55.10 55.10 55.10 55.10 55.10
E-3 40.49 4357 46.12 46.18 46.18 46.18 46.18 46.18 46.18 46.18 46.18 46.18 46.18 46.18 46.18
E-2 38.97 38.97 38.97 3897 38.97 3897 38.97 3897 38.97 3897 38.97 3897 38.97 3897 38.97
E-1>4 3476 34.76 3476 3476 34.76 3476 34.76 34.76 3476 3476 3476 34.76 34.76 34.76 34.76
E-1<4 32.16

The ARPC Guard and Reserve Per- I ng de faCt g’]as

sonnel Fact Sheets series is a funded
Class Il U.S. Air Force publication . .
produced annually for IMAs, Air l:IOfﬂ.cer PrOMOTIONS et
National Guard members and Air [ Officer performance reports .....cccccceceevevverineiiniiinrerreeeeeeeeeeeeens
Force Reservists. It is a product of 1 Officer PME, short courses .... .
the HQ Aiir Reserve Personnel Cen- I I N (@S @ 2N o1 Y 11 ) {10 o 1=
ter Public Affairs Office. To contact O Enlisted performance reports

ARPC publicaffairs, please call (303) O Enlisted PME, career path
676-6515; (800) 525-0102, Ext. 71217 '

or 71218; or DSN 926-6515. Opin-
ions expressed do not necessarily

I =YY o T T 4 =T 01 €S
1 RESEIVE Cat@gOrieS ..ooieiiieiiieee e

represent those of the U.S. Air Force d Finding new assignments ...................
or the Air Force Reserve Command. d Activation of individual ReServists ........cccccvviieeiiiecieeeeiiinnnnn, 13-14
Local reproductionisauthorizedand [ Point credit for Guard, RESEIVE .....ccceeeveeeeeiieee e 15-16
encouraged. L RELITEA RESEIVE ...t 17
Commander, ARPC 1 Retirement point valuation, retired pay formula, Age 60
Col. Katie Counts retirement benefits ...
Chief of Public Affairs 3 Space-A travel

Maj. Thomas Deall L RTAP, VSI/SSB, veteran's benefits............ccocviiiiininnn,
Managing Editor [ Survivor Benefits, SGLI/VGLI, DEERS, TRICARE
SSgt. Devin Fisher [ Entitlements, survivor benefits tables .......coooevvvveiiviiiiieiennnn.

Cover graphic

sSqt. Devin Fisher ARPC’sWeb siteisat http://www.arpc.org

2



A

FACT SHEET 50

AIR RESERVE PERSONNEL CENTER

Officer promotions

Each year approximately 8,000 Guard and Reserveofficers
are considered for promotion by central selection boards held
at the Air Reserve Personnd Center.

Thereis no secret to success that ensures selection. How-
ever, officers have amost total control over the factors that
contribute to selection or non-selection. To maximize their
chances for promotion, officers should understand what a
selection board istasked to do and the tools that are available
to accomplish the task.

The promotionselectionboard

A sdlection board identifies officers who have demon-
strated the potential to serve successfully in the next higher
grade. To determine an officer's potential, the board is
instructed to evaluate each of the eligible officers using the
whole-person concept. The whole-person concept considers
an officer's demonstrated performance, breadth of experi-
ence, job responsibility, professional competence or job
knowledge, specific achievements, formal educetion, profes-
sional military education, leadership, and Guard/Reserve par-
ticipation.

A board member’ s assessment of potentid is based soldly
on information documented in the officer selection folder.
Air Force Instruction 36-2504, Officer Promotion, Continu-
ation and Selective Early Removal in the Reserve of the Air
Force, specifies the documents authorized in the file.

Board members evaluate officer performance reports and
training reports, citations and/or orders for approved decora-
tions, point summaries, acomputer-generated selection brief,
the Promotion Recommendation Forms (for lieutenant colo-
nel and colond promotion boards and al position vacancy
boards), and aletter to the board president if oneis submitted.
All courtsmartia convictions are filed in the officer selec-
tion folder for review. Other derogatory information, such as
letters of reprimand and Article 15 actions, are also reviewed
by the board if placed in the selection folder by the officer's
commander. Not-qualified-for-promotion recommendations
may also be reviewed by the board if submitted by the senior
rater.

Processdemandshigh standards

There should be no doubt that the promotion process
demandshighstandardsandafair andequitablereview. Records
must clearly demonstrate to the board that the officers are
fully qualified to handle the responsibilities of the next higher
grade. However, only the best qualified officersare selected
for promotion.

The Secretary of the Air Force sets a quotafor each grade.
Members of the Air National Guard and Air Force Reserve
compete in separate categories with separate quotas. The

guotas are based on the needs of the ANG and USAFR and
cannot be exceeded. This limits the number of officers that
can be promoted.

Therefore, to compete, officers must be among the very
best and must clearly demonstrate the potentia to perform
successfully in the next higher grade.

Proven performersindemand

The importance of a strong, consistent pattern of perfor-
mance, appropriately documented in the selection folder,
cannot be overemphasized. The proven performer is in
demand for the most responsible jobs, and breadth of experi-
enceis enhanced by thejobs held. Rating officials, and those
in the chain of command, must document the officer’ sefforts
and recognize successes and/or deficiencies. Beyond that
point, potential promotees control each of the whole-person
factors.

They must demonstrate the initiative and build the record
necessary to show they can serve successfully in the next
higher grade. PME is available to increase knowledge and
understanding of the Air Force and its role in world affairs.
Academic education further increases potentid in the Air
Force.

Leadership roles in professional and civic organizations
enhance leadership skills and demonstrate ability to handle
increased responsibility. Active participation in Guard/Re-
serve activities shows dedication. If there is pertinent infor-
mation missing from a selection folder, a letter to the board
president highlighting the activity may be appropriate.

Investtimeinyourcareer

Officers should know when they are eligible to meet their
next promotion board. Officers meeting the FY 01 Centra
Promotion Selection Boards must meet digibility require-
ments to include date of rank and years of service. This
information is available at www.ar pc.org/promo/
tig-tys.htm.

Officers should teke the time and invest the effort to
carefully review their record and officer pre-selection brief.
If information ismissing or isin error, officers should ensure
the required changes are made. Next, if appropriate, they
should write a meaningful one-page letter to the board presi-
dent.

Members who would like to know what factors the boards
reviewed and how they stacked up for the most recent selec-
tion boards, can visit the ARPC Web site at www.ar pc.or g/
promo/promotion.htm. Once there, smply select the fact
sheet for the appropriate grade.

Preparation for promotion should begin today rather than
right before the board convenes.

Forthe most currentofficer promotioninformation, contact HQ ARPC/DPBB atwww.arpc.org/promo/promotion.htm; e-mail dpbb@arpc.denver.af. mil; 6760
E. Irvington PI. #2000, Denver CO 80280-2000; (303) 676-6398; (800) 525-0102, Ext. 71281; or DSN 926-6398.

(Current as of December 2000)
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Officer performance reports

Officer performance reports are due annually or upon
change of rater. OPRs may also be required when directed
by Headquarters Air Force or the member’s commander.
The table below shows when reports are required.

About 60 days before the closeout date, the servicing
military personnel flight notifiesthe officer’ srater that an
OPR isdue. Officers should contact their rater to ensure
he or sheis accomplishing the OPR and to provideinput if
reguested. Once the report is completed and filed in the
Unit Personnel Record Group, unit Reservists, Air Na-
tional Guard and Active Guard and Reserve officers may
reguest a copy of their report from their servicing MPF.
IMAs may request a copy of their report from the HQ
ARPC Customer Service Branch at (800) 525-0102, Ext.
71388, e-mail arpc.dpssadl @ar pc.denver .af.mil for So-
cial Security numbers ending 00-49, or e-mail
arpc.dpssbdl@ar pc.denver.af.mil for Social Security
numbers ending in 50-99.

Performance reports are critical to the promotion pro-
cess. Therefore, officers should ensure that their record is
accurate. Officers eligible for promotion should review
their officer pre-selection brief and take action to ensure
their current OPR is in their officer selection record
before the board convenes.

OPRs should be filed in the officer selection record
within 90 days after the closeout date. If an OPR is not
received within 18 months of the report closeout date the
record is “gapped.” This simply means that an Air Force
Form 77, Supplemental Evaluation Sheet, is filed in the
record in place of the missing or overdue OPR. HQ ARPC
notifies members prior to placing the AF Form 77 in their
record. A gap in arecord means no record of performance
for that period is available for promotion or selection
board review. Thisform becomesamatter of record andis
not removed unless approved through proper administra-
tive channels.

Officers should seek approval from their commander
prior to training at any unit other than their unit of assign-
ment or attachment. This increases the chances of their
report being submitted on time and prevents future prob-
lems such as gapping.

Any questions regarding a rater or the status of a report
should be directed to the member’sservicing MPF. IMASs
may direct questions to HQ ARPC/DPBR2 at (303) 676-
7475, (800) 525-0102, Ext. 71240, DSN 926-7475, or e
mail arpc.dpbr2dl@arpc. denver.af.mil.

For more information visit the ARPC Web site at
www.ar pc.or g/promo/opr.htm.

Minimum requirements

Category Change of rating Headquarters Air Force
Annual . :

official or commander directed

IMASs 12 points 12 points None

Unit reservists |16 points and 180 days |16 points and 180 days | None

of supervision of supervision

Air National 120 days of supervision |120 days of supervision | None

Guard

Active 120 days of supervision |120 days of supervision | None

Guard/Reserve

For the most current officer promotion information, contact HQ ARPC/DPBR2 at www.arpc.org/promo/opr.htm; e-mail arpc.dpbr2di@arpc.denver.
af.mil; 6760 E. Irvington PI. #2000, Denver CO 80280-2000; (303) 676-6340; (800) 525-0102, Ext. 71221; or DSN 926-6340.

(Current as of December 2000)
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Officer professional military education

The courses listed on pages 4 and 5 are open to all
eligible Guard and Reserve officers. However, the se-
lection process for each component differs. The Air
Force Reserve Central School Selection Board is con-
ducted annually at the Air Reserve Personnel Center.
Thisboard selectsunit Reserve and individual mobiliza-
tion augmentee officers to attend the in-residence PME
courses listed on this page. Selection for short courses
listed on page 5 are made by the respective Reserve
components (e.g., IMAs at ARPC, unit Reservists at
Headquarters Air Force Reserve Command, etc.) Cor-
respondence courses are available to Reserve officers
at the point in their career when they need to complete
aparticular course. Guard officers can check with their
local education services section on the availability of
courses.

Professional military education is probably the single
most important requirement to enhance an Air Force
career. Reservists should give serious consideration to
completing PME as soon as they are eligible. Thereare
resident slots available for reservists. Most reservists,
however, elect to complete PME by seminar or corre-
spondence course.

Methods of completion

O Squadron Officer School

In-residence - Five weeks at Maxwell Air Force
Base, Ala. Eligibility: Captain select or captain with
fewer than 11 years of total federal commissioned
service; Clearance: Secret. Must be medically capable
of participating in physical conditioning and field lead-
ership programs. Highlights: Applications accepted
year round (board held approximately 45 days before
class start, board members view selection folders and
applications looking for whole-person concept, select-
ees/nonsel ectees are notified), seven classes per year.

Correspondence (Course 00024A-D/00025A-D) -
Four units of study materials; book-based or CD ROM
version; no transfer credit granted between versions.
Eligibility: Captain and above.

O Air Command and Staff College

In-residence - 10 months at Maxwell AFB, Ala.,
August-June. Eligibility: Major select with less than
18 years TFCS; Clearance: Top Secret/SCl. High-

lights: Applications due to ARPC from program man-
ager by Sept. 15 for December board (photos required).

Correspondence (Course 00037A-D) - Four units of
study materials on CD ROM (correspondence or semi-
nar); seminar group study with CD-ROM in aclassroom
environment or cyberspace; Eligibility: Major select
and above.

O Air War College

In-residence - 10 months at Maxwell AFB, Ala.,
August-June. Eligibility: Lieutenant colonel select
through colonel with less than 26 years TFCS at class
entry. Clearance: Top Secret/SCI. Highlights: Appli-
cationsdueto ARPC from the program manager by Sept.
15 for December board (photos required).

Correspondence (Course 00042A-D) - Four units of
study materials; seminar program completion limited to
10 months; enrollment by application, Maxwell AFB,
Ala., Form 53; Eligibility: Lieutenant colonel select
and above.

The following courses are available to officers as
extra in-residence PME courses. For promotion board
purposes, however, only the Air War College is re-
flected on the officer’s record. Those who would like
to attend must submit an application package to HQ
ARPC through their program manager by Sept. 15 for
submission to the December board. Photos are re-
quired.

O Army War College - 10 months at Carlisle Bar-
racks, Pa., August-June. Eligibility: Lieutenant colo-
nel select through colonel; Clearance: Top Secret/SCI

O Naval War College - 10 months at Newport, R.I.,
August-June. Eligibility: Lieutenant colonel select
through colonel; Clearance: Top Secret

O National War College - 10 months Fort McNair,
Washington, D.C., August-June. Eligibility: Lieuten-
ant colonel select through colonel; Clearance: Top
Secret/SCI

O Industrial College of the Armed Forces - 10
monthsat Fort McNair, Washington, D.C., August-June.
Eligibility: Lieutenant colonel select through colo-
nel; Clearance: Top Secret/SCI

www.arpc.org/director/da/dat/miltrngmain.htm.

Questions concerning in-resident PME or in-resident short courses can be directed to HQ ARPC/DPAT at (303) 676-6396; (800) 525-0102, Ext.
330; DSN 926-6396; e-mail arpc.dpatdi@arpc.denver.af.mil; or web site www.arpc.org/director/da/dat/miltrngmain.htm. IMAs can order ECI corre-
spondence courses from (303) 676-6396; (800) 525-0102, Ext. 71330; DSN 926-6396; e-mail delaina.hull@arpc.denver.af.mil; or web site

(Current as of December 2000)
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Officer short courses
(Note: Not a substitute for PME)

1. Naval War College Adjunct Cour ses - two weeks,
September, January and May. Eligibility: Major through
colonel; Clearance: Secret; Highlights: Application
meets boards in March and August (No photo required,
board members view selection folder and applications
looking for whole-person concept, selectees/nonsel ectees
are notified)

* The prospective student must complete studies be-
fore each of the following classes, including an essay of
acceptable academic quality. Final selection made by
Naval War College.

Joint Military Operations -12 days, September. Eli-
gibility: Major through colonel; Clearance: Secret;
Highlights: Concentration on Joint Operations at strate-
gic and operational theater levels incorporating concepts
from history, strategy, logic and operational experience.
Preference is given to students with operations back-
grounds.

-National Security Decision Making - 12 days, Janu-

ary-February. Eligibility: Major through colonel; Clear-
ance: Secret; Highlights: Focus is on the process for
structuring future U.S. military forces. Contributes to
student’s capability to perform and communicate effec-
tively as a senior decision-maker or staff member in the
national security decision-making structure.

-Strategy and Policy - 12 days, May. Eligibility:
Major through colonel; Clearance: Secret; Highlights:
Centers on the analytical study of war. Study of the
complex interactions between a nation’ s political interests
and goals and the way military force has been and may be
used to serve those interests and goals.

2. Reserve Components National Security Course -
two weeks, February, July. Eligibility: Lieutenant colo-
nel select through colonel; Clearance: Secret; High-
lights: Application meets boards in March and June (No
photo required, board members view selection folder and
applications looking for whole-person concept, selectees/
nonselectees are notified).
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Individual reservist NCO promotions

Air Force Instruction 36-2502, Airman Promotion
System, Part Two, applies to Reserve Airmen, but does
not apply to the Air National Guard. Please refer to AFI
36-2502 for the most recent guidance or check the
ARPC Web site at www.arpc.org for late breaking
news. The information below applies to individual
reservists. Traditional reservistsand Air National Guard
members should check with their servicing military
personnel flight.

There are two ways enlisted promotions are made:

*Unit vacancy (all reservists), or

*One grade over the authorized position grade (to
technical sergeant and master sergeant for individual
mobilization augmentees and participating Ready Re-
servists).

Importantfactors

The unit commander’s recommendation and the pro-
motion authority’s approval are key when occupying a
higher graded position.

Members eligible for promotion to staff sergeant
through master sergeant need to complete their profes-
sional military education requirements to be promoted.

A staff sergeant with 12 satisfactory years of service
or atechnical sergeant with 20 satisfactory years meet-
ing all other eligibility criteria (except for occupying
the higher graded position) can be recommended for a
one-grade-over promotion.

To be considered for promotion, members must be
eligible to train and must accrue points toward retire-
ment. Membersin a non-pay program are only eligible
for promotion through master sergeant and must accrue
at least 50 points during their retention/retirement year.

Promotioncycle
Throughout the Reserve, enlisted promotionsaremade

onthefirst day of January, March, May, July, September
and November. Two months before each promotion
month an eligibility roster isgenerated identifying mem-
bers eligible for promotion during that cycle.

IMA promotion procedures

The ARPC enlisted promotion manager in the Promo-
tions Eligibility Division, or ARPC/DPBA, sends the
promotion eligibility roster to the servicing MPF of the
member’s assigned unit. The MPF verifies eligibility
and forwards the roster to the unit commander and/or
central manager whoreviewstheroster and linesthrough
the names of individuals not recommended for promo-
tion.

For members attached to a different unit, the com-
mander contacts the commander of the unit of attach-
ment for a recommendation. The annotated roster is
returned to the MPF who sends the roster to the appro-
priate promotion authority (AFI 36-2502, Table 4.1).
The promotion authority considers the commander’s
recommendation and makes a final determination. The
roster then goes to ARPC/DPBA for processing.

There is a chance promotion-eligible members will
not appear on the eligibility roster. This could happen
if the event making the member eligible (such as com-
pleting PME, assignment to a higher-graded position,
etc.) is not in the system. The commander can verify
their eligibility and add their names to the roster for-
warded tothefinal approval authority with thedocumen-
tation verifying eligibility.

Promotions are effective on the first day of the pro-
motion month (January, March, etc.). Promotion lists
are posted on the ARPC Web site no later than the 10th
day of each promotion month. Notification of promo-
tion selection or non-selection is the responsibility of
the unit commander and/or program manager.

This information was provided by the Air Reserve Personnel Center Promotions Eligibility Division. For the most current information, contact HQ
ARPC/DPBA at www.arpc.org/promo/enlpromo.html or contact them at e-mail arpc.dpbadi@arpc.denver.af.mil; HQ ARPC/DPBA, 6760 E. Irvington
PI. #2000, Denver CO 80280-2000; or call (303) 676-6400; (800) 525-0102, Ext. 71371; or DSN 926-6400.

(Current as of December 2000)
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Enlisted performance reports

Enlisted performance reports are typically due bienni-
aly for IMAs and unit assigned reservists, staff sergeant
and above. They may also be required when directed by
Headquarters Air Force or the member’s commander.
Reports may be required when there is a change of report-
ing official as long as the member meets the points and
supervision requirements. The table below shows when
reports are required.

Minimum Requirements

Category

Annual Biennial Clhangelof

rating official

IMAs None 16 points 16 points
sl . None 16 points 16 points
reservists
AGR 120 days of Nore 120 days of
(USAFR) | supervision supervision
ANG NA NA NA
members

About 90 days before the closeout date, the servicing
military personnel flight notifies the member's rater that a
report isdue. Ratees should contact their rater to ensure that
heor sheisaccomplishingan EPR andto provideinformation
if requested.

EPRs are filed in the Unit Personnel Record Group at the
servicing MPF 60 days after the closeout date. Once the
report iscompleted and filedin the UPRG, unit reservistsand
AGR members may request acopy of their report from their
servicing MPF. IMAs may request a copy of their report
from HQ ARPC Customer Service Branch at (800) 525
0102, Ext. 71388, e-mail arpc.dpssadl@ar pc.denver.
af.mil for SSNs ending 00-49, or e-mail arpc.dpsshdl
@ar pc.denver .af.mil for SSNs ending in 50-99.

If an EPR isnot submitted within 18 months of the closeout
datetherecordis“gapped.” Thissimply meansan Air Force
Form 77, Supplemental Evaluation Shedt, is filed in the
record in place of the missing report. The AF Form 77
becomes a matter of record and is not removed, unless
approved through proper administrative channels.

Any questions regarding a rater or the status of a report
should be directed to the member’s servicing MPF. IMASs
may address other questions to HQARPC/DPBR2 at (303)
676-7475, (800) 525-0102, Ext. 71340, DSN 926-7475, or
e-mail arpc.dpbr2dl@arpc.denver.af.mil.

This information was provided by the Air Reserve Personnel Center Promotions Eligibility Division. For the most current information, visit the Web
site at www.arpc.org/promo/epr.htm. Or contact them at e-mail arpc.dpbr2di@arpc.denver.af.mil; HQ ARPC/DPBR2, 6760 E. Irvington PI. #2000,
Denver CO 80280-2000; or call (303) 676-7475; (800) 525-0102, Ext. 71340; or DSN 926-7475.

(Current as of December 2000)
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Enlisted professional military education

Enlisted individual mobilization augmentees may com-
plete all professional military education via correspon-
dence; however, in-residence seats are available by an
application process through the Air Reserve Personnel
Center’s Military Training Division, ARPC/DPAT. Unit
reservists and Air National Guard members should contact
their base education office for more information.

OAirman Leadership School

In-Residence - Four weeks, various locations. Eligi-
bility: Senior airman with four years of service. High-
lights: Mandatory for promotion to staff sergeant. Unit
of attachment supervisor obtains quota; program manager
approves tour using AF Form 1289.

Correspondence (Course 0001) - Two units of study
materials; book-based version. Eligibility: Senior air-
man. Highlights: Mandatory for promotion to staff
sergeant.

O Noncommissioned Officer Academy

In-Residence — Six weeks, various locations. Eligi-
bility: Staff sergeant or technical sergeant with eight

years in service. Highlights: Mandatory for promotion
to master sergeant, program manager approves tour using
AF Form 1289.

Correspondence (Course 00006D/00006E) - Two units
of study materials, book-based version. Eligibility: Staff
sergeant or technical sergeant. Highlights: Mandatory
for promotion to master sergeant.

O Senior NCO Academy

In-Residence — Six weeks, Gunter Annex, Ala., Eligi-
bility: Master sergeant. Highlights: Mandatory for
promotion, board selectionin March and August (applica-
tion with photo must be sent to HQ ARPC/DPAT from the
program manager March 1 or Aug. 1, depending upon the
board date).

Correspondence (Course 00005A/00008D-00008E)
—Two unitsof study materials;, CD ROM or book version,
CD ROM version completion limited to one year, and
book version completion limited to two years. Eligibil-
ity: Master sergeant. Highlights: Mandatory for pro-
motion to senior master sergeant.

Enlisted Air Force Reserve career path

Basic Military Training School

Air Force specialty code apprentice (3-skill level)
technical school

*Airman (six months average sew-on)

*Airman first class (16 months average sew-on)

Upgrade to AFSC journeyman (5-skill level)

*Senior airman (three years average sew-on but no earlier
than 28 months)

*May be upgraded asairmanfirst classif supervisor deems
member qualified

«Complete three month duty position/apprentice experi-
ence before beginning journeyman training (also pertainsto
retrainees)

*Minimum 12 months on-the-job training

*Minimum sx months OJT for retrainee with prior 5-leve

*Complete appropriate career development course, if re-
quired

Airman Leadership School

*Must be airman 1% class or senior airman with 48 months
timein service

*ALS or correspondence course required for staff ser-
geant

30 months time in service required for correspondence
course

Trainer

*Must attend the formal Air Force Training course and be
appointed by commander

*Trainers must be qualified and certified on tasks to be
trained

Upgrade to AFSC craftsman (7-skill level)

*Staff sergeant (4.5 years average sew-on, no earlier than

three years, high year of tenure is 33 years)

*Minimum 18 months of OJT

*Minimum 12 months OJT for retrainee with prior 7-level

*Complete appropriate CDC if required

*Complete advanced (7-skill level) technical school

Certifier

*Staff sergeant with 5-skill leve or civilian equivalent

*Attend forma Air Force Certifier Course and be ap-
pointed by commander

*Someone other than the trainer (core and critical tasks
only)

Noncommissioned Officer Academy

*Must be a staff sergeant or technical sergeant (average
saew on for technical sergeant is8.2 years, no earlier thanfive
years, HY T is 33 years)

eIn-resident or correspondence course is a prerequisite to
Sew onmaster sergeant (average sew on 13.1years, noearlier
than eight years, HY T is 33 years)

Senior NCO Academy

*Must be master sergeant through chief master sergeant

eIn-resident or correspondence is prerequisite to sew on
senior master sergeant (average sew onis18years, no earlier
than 11 years, HY T is 33 years)

Upgrade to superintendent (9-skill level)

*Minimum rank of senior master sergeant

*Must complete SNCOA

Award of chief enlisted manager code

*Chief master sergeant (average sew on is 21.4 years, no
earlier than 14 years, HY T is 33 years)

*Have 9-sKill level feeder AFSC thatisnormal input source
into CEM Code

71330; DSN 926-6396; or (303) 676-6396.

For the most current information, contact HQ ARPC/DPAT, 6760 E. Irvington PI. #2700, Denver CO 80280-2700; or call (800) 525-0102, Ext.

(Current as of December 2000)
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Reserve assignments

The Air Reserve Personnel Center Career Management
Division is in the business of providing members and
organizations with assignment information.

Regardless of the type of assignment, reservists must
have at least 50 points each retention and retirement year
to earn a satisfactory year toward retirement. Thirty-five
points must be earned and 15 points are awarded for
membership. Fiscal year requirements vary by category.

Participants should realize there is not a magic formula
for successfully completing a career in the Guard or
Reserve and attaining retirement benefits. The responsi-
bility for success lies with the individual.

At ARPC, every effort ismade to provide the individual
with the knowledge and information necessary to plan and
succeed. The elements of success are participation, per-
formance, professional military education, academic edu-
cation and career planning.

The individual must know the programs available, their
training requirements and available positions. They are:

Unit program - Category A

The program most familiar to Guard and Reserve mem-
bersisthe unit program. This program requires one week-
end of inactive duty training every month referred to asunit
training assembly and two weeks active duty (annual train-
ing) both for pay and pointseach fiscal year. Unit members
who complete all required UTAS receive 48 points, one
point per four-hour training period, and one point for each
day of active duty training and 15 membership points.

IMA program - Category B

U4 Theindividual mobilization augmentee program con-
sists of individual reservists assigned to major com-
mands, field operating agencies, joint organizations,
direct reporting units and outside agencies. They train for
pay and points primarily with active duty units. Some
commands allow training attachments with other unitsin
the member’s local area, but this decision is made on a
case by case basis by the individual command.

Inactive duty training, or IDT, periodsfor pay and points
are usually performed during the week, one or two days a
month, each day worth two IDT points. IDTscan, in some
cases, be grouped into larger increments such asfive daysa
month with active duty supervisor concurrence. In addi-
tion, a 12-14 day paid active duty training tour is required
annually with one point awarded for each day of active duty
training. IMAsalsoreceive 15 membership pointsannually.

Points-only programs - Category E
Points-only programs can hel p keep acareer going while

members look for a paid Guard or Reserve position. In
Category E, points earned toward retirement are accumu-
lated in the same manner asin categories A and B. These
programs are especially helpful for recently-promoted
lieutenant colonels or above who cannot find a Selected
Reserve position and must serve satisfactorily in the higher
grade for three years to retire at that grade.

Air Force admissions liaison officer: Thisprogramis
for line officers only. Their job is to inform, counsel and
evaluate potential candidates for the Air Force Academy
and Air Force Reserve Officer Training Corps programs.
Guard and Reserve officerswhowould liketo do morethan
their normal training may also perform thisasan additional
duty.

Civil Air Patrol Reserve assistance program: Pro-
vides training opportunities for both line officer and en-
listed memberswho serve as advisorsto CAP units. Guard
and Reserve memberswho would liketo do morethan their
normal training may perform this as an additional duty.

Chaplain Service program: Thisprogram isavailable
for Reserve members (AFSC 52RX and 5R0XX). They
may earn non-pay points for retirement by performing
non-pay |DT, reading books from selected listsand writing
reports, or completing Extension Course Institute courses.

Judge advocate reinforcement designee program:
This program is available for Guard and Reserve officers
(AFSC 51JX). Members are normally attached to the
closest Air Force legal office wheretheir grade and AFSC
can be used. Non-pay points for retirement may be earned
by performing non-pay IDT or completing ECI courses.

Medical program: This program is available to medi-
cal commissioned and enlisted reservists. Members may
earn non-pay points performing IDT, and they are attached
to an active duty medical treatment facility where their
gradeand AFSC canbeused. Supplementary non-pay points
may be earned by completing ECI courses or attending an
approved professional meeting.

Ready Reinforcement Personnel Section: This pro-
gram is available for Guard and Reserve line members,
officer and enlisted, when other assignment options are not
available or acceptable. Those entering Ready Reinforce-
ment Personnel Section must have an approved training
attachment (active duty, Guard or Reserve unit, or DoD
agency). Members may be assigned to the RRPS for up to
three years; extensions are granted on a case by case basis.
During thistime, they can continue to meet their retirement
objectives by earning aminimum of 35 non-paid points per
year, 16 of whichmust be IDT or annual tour. They can earn
additional points via approved correspondence courses and
15 membership points.

71333; DSN 926-6408; or (303) 676-6408.

For the most current information, contact HQ ARPC/DPAB, 6760 E. Irvington Pl. #2450, Denver CO 80280-2450; or call (800) 525-0102, Ext.

(Current as of December 2000)
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Reserve categories

Reservists are categorized by type of assignment,
Reserve status, military service obligation and laws or
directives governing their administration.

The Ready Reserve is made up of about 236,000
trained members subject to recall to active duty to
augment the active components in time of war or na-
tional emergency.

Of these reservists, about 177,000 are Selected Re-
serve members in the Air Force Reserve and Air Na-
tional Guard who train regularly and are paid for their
training in unit or individual programs.

In addition, about 58,000 are in the Individual Ready
Reserve. Most IRR members are not required to train
regularly but are subject to mobilization. A small
number of the IRR arein participating programs allow-
ing them to earn points toward retirement.

The president may recall up to 200,000 Ready Re-
serve members from all Department of Defense com-
ponents for up to 270 days. The president may also
recall up to one million Ready Reserve members from
all services for a period not to exceed 24 months.
Congress, when declaring a national emergency, may
recall all Reserve members including the Ready,
Standby and Retired populations.

The Retired Reserve is made up of members with 20
or more years of satisfactory service (active duty and
Reserve time, but not 20 years of active service) eli-
gible for retired pay at age 60. They may only be
recalled to active duty under the authority of Title 10,
U. S. C., Sections 2301(a) (full mobilization) and
12307 for the duration of the operation plus six months.

Most of the 14,550 members in the Standby Reserve
do not train and are not assigned to units. They are
members who, for a variety of administrative reasons,
are not eligible to remain in a Selected Reserve status
but are required or choose to remain affiliated with the

Air Force Reserve. This includes the Inactive Status
List Reserve Section. There are also a few reservists
(less than 50) in a participating section of the active
Standby who can earn non-paid points towards retire-
ment.

Categories and
training requirements

Category A:
QAIl Guard Units
QReserve Combat/Combat Sustaining Units

Category B:

QIndividual mobilization augmentees

in Reserve Sections MA, MB, ME and MR*
QIMASs in Reserve Section MC**

*IDTs required: 48; pay: yes; points: yes;
annual training required: 12-14 days
*IDTs required: 24; pay: yes; annual train-
ing required: 12-14 days

Category E

QMedical Participating Individual Ready
Reserve*

QAF Admissions Liaison Officer
QChaplain Reinforcement Designees*
QcCivil Air Patrol Reserve Assistance Pro-
gram

QJudge Advocate

QReady Reinforcement Personnel Section*
*Points required: 50 (minimum of 16 through
IDT); pay: no; points: yes; minimum active
duty training required: none

This information was provided by HQ ARPC/XP. For the most current information, write to: HQ ARPC/XP, 6760 E. Irvington PI. #7500 Denver CO
80280-7500; or call (800) 525-0102, Ext. 71246; DSN 926-6299; or commercial (303) 676-6299.

(Current as of December 2000)
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Finding new

Assignment and job information is available from
a variety of sources.

Internet

Theestablishment of the Air Force Reserve Command
and Air Reserve Personnel Center sites on the Internet
makes information on jobs from other sources easy
to access.

Active Guard and Reserve tour and Air Reserve
Technician listings are available on the AFRC
Homepage at www.afr c.af.mil under “Information for
Reservists and Families,” then “Job Opportunities and
on the ARPC Web site at www.arpc.org under “AGR
Job Opportunities.”

Individual mobilization augmentee vacancy informa-
tion is available on the ARPC Web site under “ Assign-
ments.”

Recruiters

Air National Guard and Air Force Reserve recruiters
can help find positions. IMAs can contact the nearest
base IMA administrator or HQ ARPC Career Manage-
ment Division, ARPC/DPAB, for transfer information.

assignments

Vacanciesarelimited so it may not always be possible
for members to find just the type of assignment they
want. They should ensure the recruiters in their local
area are aware of their interest in participating. This
grass roots, eye-to-eye contact with the recruiter is
most beneficial when a unit has a vacancy.

For a Category A (unit), B (IMA) or E (points only)
assignment, members can call the nearest Reserve re-
cruiter at (800) 257-1212, e-mail at
www.afreserve.com, or contact the IMA Recruiting
Liaison Office at 6760 E. Irvington Pl. #9500, Denver
CO, 80280-9500, (800) 525-0102, Ext. 71480/81 or
DSN 926-7057.

Those looking for IMA O-6 assignments can contact
the Office of the Air Force Reserve Directorate of
Personnel, or USAF/REP, at (703) 588-6034 or DSN
425-6034 or visit their homepage at www.re.hg.af.mil/
rep/colasg.htm.

IMA colonels in centrally managed programs (medi-
cal, chaplain and legal professions) can obtain assign-
ment information on the ARPC Web site under “ Assign-
ments” and then select the appropriate central manager
(HC, JA, SG).

This information was provided by the Air Reserve Personnel Center Career Management Division. For the most currentinformation, contact HQ ARPC/
DPAB, 6760 E. Irvington PI. #2450, Denver CO 80280-2450, or call (303) 676-6408; (800) 525-0102, Ext. 71333; or DSN 926-6408.

(Current as of December 2000)
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Activation of

Availability

There are two ways individual reservists can be re-
called to active duty -- voluntary and involuntary
activation.

QVoluntary activation - Members availability
to support a contingency is considered as part of
the selection criteria. Their commander or
commander’s representative may call and ask if
they are available and willing to be activated. Re-
servists may also call the Air Reserve Personnel Center
Personnel Readiness Division, ARPC/DPAR, at (800)
525-0102, Ext. 71206; DSN 926-7081; or (303)
676-7081 to let them know of their availability,
which is then tracked in a database and dissemi-
nated to supporting commands.

Qinvoluntary activation - Members of the Se-
lected Reserve (individual mobilizationaugmenteesand
unit Reservists) must be available to report within
24 hours of notification. All other categories of
Reservists (Standby, IRR, Retired Reserve and ac-
tive duty retirees) have five days to report after
notification. For this reason, it is extremely im-
portant to maintain accurate addresses and phone
numbers with ARPC and, for participating reserv-
ists, military supervisors and units of assignment/
attachment.

Activation authorities
Title 10 USC  Type Numbers Authority
12301(d) Volunteer  Unspecified ~ SecAF
12304 PSRC 200,000 president
12302 Partial 1,000,000 president
12301(a) Full Unlimited congress
Notification of activation

Members are notified of activation by one or
more of the following methods:

QTelephone call from their commander,

commander’s representative, major command or

central program manager;

WOrders mailed (first class, return receipt re-

quested, overnight, special delivery); or

WAnnouncement by a government official.

Reservists are given a report-not-later-than date.
If they do not receive written orders before the
departure date, they are authorized to travel with-
out them. When written orders are received, they
confirm the verbal order received over the phone.
Copies of written orders are sent to the member’s
initial duty location, servicing military personnel

13

individual reservists

flight and thehome of record. Reservists must ensure
they arrive within the guidelines set forth in the
reporting instructions.

Travel by private auto is not authorized unless
members live within commuting distance of the
unit towhichthey areactivated. Commercial air travel
isarranged through a contract travel service estab-
lished by ARPC. Access to this service is ex-
plained upon initial notification. When traveling,
members are considered on active duty and are
entitled to active duty benefits and privileges.
They are also subject to the Uniform Code of Mili-
tary Justice.

Responsibilities uponinvoluntary activation

Reservists should:

U Be prepared to travel and report according to either
the verbal or written instructions provided. Dependents
are not authorized to travel with them under any circum-
stance.

QIn-process through the base M PF personnel readiness
unit.

U Be prepared to begin work immediately.

1 Have enough money to sustain them and their family
until they receive military pay (approximately two weeks).

U Hand carry all certification/accreditation documen-
tation for professional skills and training records.

Forreservists living outside the United States

Members who live overseas and report to the
continental United States or another overseas loca-
tion present unique problems. They may be alerted
to initiation of activation through the local news
media. Members should contact the nearest mili-
tary installation for confirmation and assistance
in arranging travel.

Requestfordelay orexemptioninreporting

A delay is a postponement of not more than 30 daysin
reporting to active duty. Exemptionisthetotal relief from
the order to active duty. Requestsfor adelay or exemption
in reporting to active duty are administered by the
MAJCOM program manager’s office for MAJCOM-as-
signed IMAs.

The Air Reserve Personnel Center’'s Separations Divi-
sion, ARPC/DPPS, administers requests for IMAs as-
signed to the chaplain, medical, legal career fields; Air
Force Element IMAs; and individual reservistsassigned to
the Individual Ready Reserve. All requests must meet the
requirements established in AF Handbook 10-416, Per-
sonnel Readiness and Mobilization.

Any member whose situation requires a permanent ex-
Activation continued next page
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Activation of individual reservists (cont.)

emption are reassigned to a nonparticipating status or
discharged. Memberswith adisqualifying medical condi-
tion are recommended for discharge.

Mobilization readiness folder

Maintaining the mobilization folder with current data as
outlined is one of the best waysto prevent many personnel
data problems for members and their family.

The folder should consist of, but is not limited to:

UCertified copy of their marriage certificate;

UCertified copies of birth certificates for the member
and authorized family members;

UCertified copies of court orders or decrees pertaining
to their dependents;

WImmunization record: Public Health Service Form
731, International Certificate of Vaccination;

U Copy of the order or mailgram ordering them to active
duty;

UAF Form 2293, U.S. Air Force Motor Vehicle Opera-
tor;

QID card, if applicable;

UPassport, if applicable;

USGLV Form 8286, Servicemembers Group Life In-
surance Election and Certificate, dated after April 1,
1996;

QDD Form 93, Record of Emergency Data;

URecent AF Form 526, Point summary;

UAF Form 165, General Power of Attorney, or AF
Form 831, Special Power of Attorney, if applicable;

UAF Form 357, Dependent Care Certification;

UMost current copy of their civilian medical history (to
include a record of past illness or injuries not recorded in
the military medical record). Also maintain a copy of the
latest military physical examination.

Actionstotake before activation

Reservists should:

UEnsure al legal, business and personal matters are
arranged to be carried out in the event of their absence;

UEnsure eligible family members are pre-enrolled in

the Defense Enrollment Eligibility Reporting System;

UUpdate DD Form 93, Record of Emergency Data;

QArrange eligible family member care;

UPrepare awill;

UPrepare power of attorney;

UFamiliarize family members with insurance policies,

UHave serviceable military uniforms;

UHave acurrent military ID card; and

UHavetwo dog tags.

Military pay

The Air Force Direct Deposit Program is man-
datory. With direct deposit, members receive pay
statementsin the mail but pay is deposited directly
to the designated account.

To start direct deposit, members should send a
completed SF Form 1199A, Direct Deposit Sign-
Up Form, to their reserve pay office. The form is
available from most financial institutions or local
active duty finance offices.

Leave

Commanders may authorize leave on an individual
basis. Members accrue 2.5 days of leave per month of
active duty for tours of 30 or more consecutive days.

Leaveisused by completing an AF Form 988, Leave
Request/Authorization, and having their supervisor
mail Part | of AF Form 988 to the RPO to obtain the
leave control number.

After leave is taken, members complete Part 111 and
mail to the RPO. Part Il is for the member’s records.

Upon request, the member may receive payment for
the unused leave, not to exceed 60 days in their Air
Force career (the 60-day limitation does not apply to
members involuntarily recalled to active duty).

If members serve consecutive tours of more than 30
days each and have unused |eave for the first tour, they
may request payment for the first tour after it has been
completed or may continue to accrue leave. They state
their desire on the end of tour report.

This information was provided by HQ ARPC/DPAR. For the most current information, write to: HQ ARPC/DPAR, 6760 E Irvington PI. #2500,
Denver CO 80280-2500; or call (800) 525-0102, Ext. 71206; DSN 926-7081; or (303) 676-7081.

(Current as of December 2000)
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Point credit for Guard and Reserve

Credit for service in the Air National Guard or Air Force
Reserve is recorded by the Point Credit Accounting and
Reporting System. Reservistsreceive an annua summary of
their point credit on an Air Force Form 526 (see sample next
page). Itincludes:

1. Organization.

2. Rank and name.

3. Mailing address.

4., Date prepared: Usually 60 days after closeout date.

5. PAS: Identifies the unit of assignment and state code for
ANG or Reserve section for USAFR.

6. Social Security number.

7. Retention/retirement date: In accordance with DoD In-
struction 1215.7, the R/R date for those who became reservists
onor after Oct. 1, 1995, isthe date the member initially entered
into uniform service. A new date is not established when a
member transfers between Reserve and regular components. If
anon-creditable bresk occurs, anew date is established. R/R
datesfor those who werereservists before Oct. 1, 1995, are not
changed.

8. Closeout date: Last day of R/R year.

9. Satisfactory service: Total years, months and days of
satisfactory service.

10. Statement reason: Annud, discharge, trandfer to Retired
Reserve, death, loss to another service, or extended active duty
(other than Active Guard and Reservetours).

11. Summary statement: |ndividual mobilizationaugmentees
take corrective action through the Air Reserve Personnel
Center’ s Points Management Division, ARPC/DPPK B, 6760
E. Irvington Place #2120, Denver CO, 80280-2120, (800)
525-0102, Ext. 71285; DSN 926-6012 or (303) 676-6012.

12. Tota points and satisfactory service credited for
R/R year just completed.

13. Type duty codes. Codes used to specificaly identify
participation.

14. Dates of participation, type of duty and the points
credited for each date(s) for R/R year just completed.

15. Extension Course I nstitute pointsare credited on course
completion date.

16. Chronologica point history and Non-Creditable Ser-
vice Periods for previous R/R years if recorded in database.
Service such as civilian status or assignments to the Inactive
Status List Reserve Section are shown as non-creditable
service periods.

17. Totd points accrued to: All points and satisfactory
sarvice credited through closeout date of this R/R year. The
total points may exceed tota points for retirement. No more
than 365 retirement points (366 for leap year) may be credited
for retirement inone R/R year. For R/R yearsclosing out on or
after Sept. 23, 1996, no more than 75 inactive duty pointsand
onor after Oct. 30, 2000, no morethan 90 inactiveduty points,

including inactive duty training, ECl and membership points,
may be credited in addition to active duty pointsfor retirement
inone R/R year. For R/R years closing out on or before Sept.
22, 1996, no more than 60 and on or after Oct. 30, 2000, no
more than 90 inactive duty points in addition to active duty
points may be credited for retirement in one R/R year. The AF
Form 526 providesahistory of participation and pointsawarded
during therecently completed R/R year. All typesof creditable
and non-creditable duty are shown, aswell aswhether or not a
member earned the required number of points (50) for a
creditable year of satisfactory federa service.

History capture

Prior serviceisinputintothe PCARS system accordingtothe
PCARSgaindate. Theoldest gaindatesarecapturedfirst. Once
prior service is captured, the next AF Form 526 reflects a
complete service history, current R/R year points, tota retire-
ment points and creditable satisfactory years of service. If
applicable, the AF Form 526 also shows al non-creditable
service.

In subsequent years, members receive an annua AF Form
526, reflecting current R/R year points and their complete
service history, to include al branches of service.

Review

Reservistsshould review their AF Form 526 promptly upon
receipt. Individua reservistsshould notify ARPC/DPPK B of
any discrepancies within 30 days. Guard members and unit
reservists should contact their military personnd flight. This
form becomesapart of their master personnel record. The AF
Form 526 is part of the selection brief used by officer
promotion boardsin eval uating participation and in determin-
ing retention in an active status.

Thecredit summariesare used to verify an enlisted member's
total years of enlisted service to determine digibility for
promotion by local promotion boards. The AF Form 526 is
also used by the retirement digibility divison to determine
how much money a reservigt receives for pay a age 60.
Members should retain a copy in their file.

Corrections

Participating membersin the Guard or Reserve should know
the importance of timely submission of supporting documents
for pogting points. Unit training assembly rosters serve as
supporting documentation. Timely submission of supporting
documentation of training other than UTAS should be sent to
their MPF. AF Form 40amust be forwarded within two duty
days of the participation period. AF Form 458 must be sub-
mitted within five days of participation. Late submission may
result in an erroneous AF Form 526 and require corrective
action.

DSN 926-6012 or Web site www.arpc.org.

For more information contact the Air Reserve Personnel Center Point Credit Accounting Division at (303) 676-6012; (800) 525-0102, Ext. 71285; or

(Current as of December 2000)
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ANG/USAFR point credit summary sample

@MTOO AIR RES PERS CE
C)TSGT PCARS JANE

123 PINE LANE
@ NOWHERE CO 01876-5000

@ To the Guardsman/Reservist:

@) DATE PREPARED : 010207

CM (5 PAS : 963IF1ZM  MT
(6) 123456789
(7) RET/RETIRE 1 0215
CLOSEOUT DATE : 001207
(9) SATISFACTORY SVC 1 200328
@0) STATEMENT REASON : 200527

TRANS TO RETIRED RES

Computerized information on your participation is shown below. It is possible that it may be inaccurate. Therefore, it is not a guarantee of
points or service for retention, promotion or retired pay purposes. It remains subject to audit and adjustment. Review it carefully. If any er-
rors are found, contact your MPF within 30 days of receipt of this form and provide documentation of correct points or service. Failure to

identify errors promptly could affect future crediting of points and service.

12) FROM DATE THRU DATE
00 FEB 15 00 DEC 07
1. ACTIVE DUTY OTHER
2. SPECIAL TOUR
3. SCHOOL TOUR
4. ANNUAL TOUR
WWeroMDT THRUDT TD  PTS
0OMARL7 ~OOMARIS 7 004
00JUN23  O00JUN24 7 004
00AUG20  00AUG2L 7 004
00SEP0  O00SEP0 7 002
(i5)DATE PTS VOL COURSE
00JUL03 008 02 24250
00JUL03 012 05 24250
TSGT PCARS JANE
(16) FROM DATE THRU DATE
50 OCT 02 51 OCT 01
51 OCT 02 52 OCT 01
52 OCT 02 53 OCT 01
53 OCT 02 53 OCT 23
53 OCT 24 54 APR 13
54 APR 14 55 APR 13
55 APR 14 56 APR 13
56 APR 14 57 APR 13
57 APR 14 58 JAN 19
58 JAN 20 65NOV 13
65NOV 14 66 NOV 13
66 NOV 14 67 NOV 13
67 NOV 14 68 SEP 20
68 SEP 21 88 FEB 14
89 FEB 15 90 FEB 14
90 FEB 15 91 FEB 14
91 FEB 15 92 FEB 14
92 FEB 15 93 FEB 14
93 FEB 15 94 FEB 14
94 FEB 15 95 FEB 14
95 FEB 15 96 FEB 14
96 FEB 15 97 FEB 14
97 FEB 15 98 FEB 14
98 FEB 15 99 FEB 14
99 FEB 15 00 FEB 14

TOTALPOINTS

ACCRUED TO

001207

ANG/USAFR POINT CREDIT SUMMAR
789 DAT!

IN
ACTIVE ACTIVE
DUTY DUTY
TRAIN- TRAIN-
ING ING
0015 0032
5
6. AFTP
7
FROMDT  THRU DT
00MAR19  0OMAR25
00JuUL14 00JUL15
00AUG27 00AUG27
00SEP11 00SEP17
DATE
00JULO3
00JULO3
123456
AD IDT
0365 0000
0366 0000
0365 0000
0022 0000
CIvi LIAN
0365 0000
0366 0000
0365 0000
0281 0000
CIvi LIAN
0015 0042
0000 0014
0239 0008
Civi LIAN
0015 0029
0014 0049
0015 0040
0014 0044
0013 0050
0015 0046
0024 0048
0014 0045
0015 0048
0015 0048
0015 0049
2933 0592

ECI
0044

MEMBER

SHIP
012

<:>TYPE DUTY CODES (TD)
EXTENDED ACTIVE DUTY

PAID INAC DUTY

TD
4
7
4
3

PTS
007
004
001
007

Correspondence Courses

VOL COURSE
03 24250
06 24250

ECI

0000
0000
0000
0000
STA
0000
0000
0000
0000
STA

0000
0000
0000
STA

0019
0034
0067
0000
0021
0000
0000
0000
0000
0000
0000

0185

16

MBR

000
000
000
000
TUS
000
000
000
000
TUS
015
015
013
TUS
015
015
015
015
015
015
015
015
015
015
015

220

Y
E PREPARED: 010207
SERVICE HISTORY

SATIS-
FACTORY
SERVICE
YRS/MOS
ANDDYS
000922

8. NONPAID INAC DUTY
A. NONPAID ACTIVE DUTY
B. CONTINUATION PAY

TOTAL
POINTS
FOR
TOTAL RETIRE-
POINTS MENT
00103 00103
FROM DT THRU DT
00APR21 00APR22
00AUG04 00AUG05
00SEPO3 00SEPO3
00SEP24 00SEP25
DATE PTS
00JULO3 003
00JULO3 009
PAGE 20QF 2
TOTAL RETIRE
00365 00365
00366 00366
00365 00365
00022 00022
00365 00365
00366 00366
00365 00365
00281 00281
00072 00072
00029 00029
00260 00260
00078 00075
00112 00074
00137 00075
00073 00073
00099 00073
00076 00075
00087 00084
00074 00074
00078 00078
00078 00078
00079 00079
03930 03797

D PTS

004
004
002
004

VOL  COURSE
04
900 24250

24250
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Retired Reserve

The Retired Reserve consists of two categories:

O Thosereceiving retired pay (Retired Reserve Section
ZB) and

O Those who have met al requirements for retired pay
except for attainment of age 60 (Retired Reserve Section
ZA).

Eligibility

To attain eligibility for retired pay at age 60, reservists
must complete at least 20 years of satisfactory service
(unless retiring under the Reserve Transition Assistance
Program) with the last six or eight qualifying yearsin a
Reserve component. If 20 years of satisfactory serviceis
completed before Dec. 31, 2001, the last six years of
qualifying service must be served in a Reserve component.

Members meeting the eligibility requirementsfor pay at
age 60 are issued a "Notification of Eligibility for Retired
Pay at Age 60" letter and are eligible to participate in the
Reserve Component Survivor Benefit Plan. Also, those
who were Guard or Reserve members before Aug. 16,
1945, must have served on extended active duty during
time of war or national emergency (World War |, World
War Il, Korea, Berlin Crisis, Cuban Missile Crisis or
Vietnam).

Members eligible for retired pay under Title 10, U.S.C.,
12731 are €eligible for certain benefits before they reach
age 60.

First, upon receipt of the notification letter, they may
elect to participate in the RCSBP (see details on pages
26-27). This plan allows members to provide an annuity
of up to 55 percent of retired pay to an eligible, desig-
nated beneficiary upon their death. This program is not
automatic.

Second, upon transfer to the Retired Reserve, they may
participate in open mess if authorized by the base com-

mander; wear the uniform on appropriate occasions; pos-
sess an ID card, DD Form 2AF (Reserve - red); and use
space-available air transportation. They are also autho-
rized full accessto the base exchangeand 24 visits per year
to a commissary.

Full-time coverage under the Veterans' Group Life
Insurance program is also available (see details on page
28). Information on this program is forwarded upon
transfer to the Retired Reserve, or call (800) 419-1473
to obtain an application.

Third, persons in Retired Reserve Section ZA are
automatically furnished applications to apply for re-
tired pay four months before attaining age 60.

Upon receipt of retired pay at age 60, persons receive
the same benefits that accrue for retired members of the
active Air Force.

An application must be made for transfer to the Re-
tired Reserve; itisnot automatic. To transfer, individual
reservists must submit an AF Form 131, Application
for Transfer to the Retired Reserve. Unit assigned
reservists submit the AF Form 131 through their mili-
tary personnel flight. Nonparticipating members apply
directly to ARPC/DPPR. IMAs and reinforcement des-
ignees must submit the AF Form 131 through their
program manager for coordination to ARPC/DPPR.

Guard and Reserve members may also qualify for
immediate retired pay by accumulating at least 20 years
of active duty service (Title 10, U.S.C., 8911/8914).
Members apply by submitting an AF Form 1160, “Mili-
tary Retirement Actions,” through their military per-
sonnel flight, to the Air Reserve Personnel Center’'s
Active Guard/Reserve, or AGR, Service Verification
Branch, ARPC/DPPRC. The branch can be reached at
(800) 525-0102, Ext. 71344; (303) 676-7151 or DSN
926-7151.

676-6369; (800) 525-0102, Ext. 71270; or DSN 926-6369.

This information was provided by the Air Reserve Personnel Center Retirement Eligibility Division, 6760 E. Irvington PI. #1900 Denver CO
80280-1900. For the most current information, visit the Web site at www.arpc.org; e-mail arpc.dpprdl@arpc.denver. af.mil; or call (303)

(Current as of December 2000)
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Point valuation for retirement benefits (2001)
reservists and Guardmembers

This point valuation chart allows reservists to determine what their approximate gross monthly retired pay may be. The
exact amount they receive is determined when they apply for retired pay and is computed on the base pay in effect when
retired pay is granted. Service for base pay isthetotal years of military service (both active and inactive). Members can
also calculate their retired pay by using the retirement benefits calculator located on the ARPC Homepage at
www.ar pc.or g/newsinfo/newsinfo.htm.

Over 20_years Over 22_years Over 24_years Over 26_years
service service service service
;i’gzzsrgel d Base Pay Point Value Base Pay Point Value Base Pay Point Value Base Pay Point Value
Maj Gen $9,156.90 .63590 $9,382.80 .65158 $9,382.80 .65158 $9,382.80 .65158
Brig Gen $8,280.90 57506 $8,280.90 .57506 $8,280.90 .57506 $8,280.90 57506
Colonel $6,617.40 .45954 $6,791.40 47163 $6,967.80 .48338 $7,309.80 .50763
Lt Col $5,790.30 .40210 $5,964.60 .41421 $5,964.60 .41421 $5,964.60 41421
Major $4,986.60 .34629 $4,986.60 .34629 $4,986.60 .34629 $4,986.60 .34629
*Captain $4,580.40 .31808 $4,580.40 .31808 $4,580.40 .31808 $4,580.40 .31808
Captain $4,292.10 .29806 $4,292.10 .29806 $4,292.10 .29806 $4,292.10 .29806
*1st Lt $3,687.90 .25610 $3,687.90 .25610 $3,687.90 .25610 $3,687.90 .25610
1st Lt $3,184.80 22117 $3,184.80 .22117 $3,184.80 .22117 $3,184.80 22117
*2nd Lt $3,120.30 .21669 $3,120.30 .21669 $3,120.30 .21669 $3,120.30 .21669
2nd Lt $2,512.80 .17450 $2,512.80 .17450 $2,512.80 .17450 $2,512.80 17450
WO (W-5) $4,640.70 .32227 $4,800.00 .33333 $4,959.90 .34444 $5,120.10 .35556
WO (W-4) | $4,168.20 .28946 $4,309.50 .29927 $4,448.40 .30892 $4,59.90 .31881
WO (W-3) $3,669.90 .25485 $3,794.70 .26352 $3,919.80 .27221 $4,045.20 .28092
WO (W-2) $3,280.80 .22783 $3,391.80 .23554 $3,503.40 .24329 $3,503.40 .24329
WO (W-1) $3,018.60 .20963 $3,018.60 .20963 $3,018.60 .20963 $3,018.60 .20963
CMSgt $3,601.80 .25013 $3,742.80 .25992 $3,882.60 .26963 $4,060.80 .28200
SMSgt $3,138.00 .21792 $3,278.10 .22765 $3,417.30 .23731 $3,612.60 .25088
MSgt $2,758.80 .19158 $2,890.80 .20075 $3,034.50 .21073 $3,250.50 .22573
TSgt $2,367.90 .16444 $2,370.30 .16460 $2,370.30 .16460 $2,370.30 .16460
SSgt $2,007.90 .13944 $2,007.90 .13944 $2,007.90 .13944 $2,007.90 .13944
SrA $1.653.00 .11479 $1.653.00 .11479 $1.653.00 .11479 $1.653.00 .11479

*With more than four years of active enlisted service.

Example& Explanation

Retired pay formula: pointsX point value=monthly pay

A master sergeant, for example, with more than 26 years of service would use the factor .22573. Assuming someone
had accrued 3,250 points during the tenure of service and had attained age 60, the monthly retired pay would be computed
by multiplying 3,250 by .22573 or approximately $733.62.

Similarly, alieutenant colonel with more than 26 years of service would use the factor .41421. After accruing 3,000
points and attaining age 60, the monthly retired pay is computed by multiplying 3,000 by .41421 or approximately
$1,272.63.

Eligiblereservistsreceiveretired pay for life; upon their death survivors may continue to receive a portion of pay by electing
coverage under the Reserve Component Survivor Benefit Plan or the Survivor Benefit Plan.

This retirement pay formula was provided by the Retirement Eligibility Division, Air Reserve Personnel Center, 6760 E. Irvington PI. #1900,
Denver CO 80280-1900. For the most current information, visit the Web site at www.arpc.org; e-mail arpc.dpprdl@arpc. denver.af.mil or
call (303) 676-6369, (800) 525-0102, Ext. 71270; or DSN 926-6369. (Current as of December 2000)
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Regular, Guard and Reserve retired pay formula

Retired pay for members who first joined the military
service before Sept. 8, 1980, is based on the pay scalein
effect when they start receiving retired pay. This for-
mula applies to members retiring under 10 U.S.C., Sec-
tions 12731, 8911 and 8914.

Retired pay for memberswho first joined any military
service on or after Sept. 8, 1980, is computed using the
average of the 36 months of base pay, for the member’s
grade and years of service, prior to the effective date of
retired pay (normally the 60th birthday).

Total the military base pay for the 36 months before
receiving retired pay and divide by 36. Thisfigure can
then be calculated into a point value figure to be used
when computing retired pay for members retiring under

10 U.S.C. 12731.

Total retirement points will still be used to compute
retired pay for members retiring under U.S.C. 12731.
This formula applies to members retiring under 10
U.S.C., Sections 12731, 8911 and 8914.

Thosewho joined any military service on or after Aug.
1, 1986, and elect to receive a 15-year career status
bonus under Title 37, Section 322, will have their re-
tired pay reduced by one percent for each year of ser-
vice short of 30 years.

The one percent reduction is removed and retired pay
permanently restored at age 62. This formula only
applies to members retiring under 10 U.S.C. 8911 and
8914.

IF YOU FIRST ANNUALLY
rxurrst \IMONTHLY RETIRED PAY BASED ANNUALLY
MILITARY BY COLA
COMPONENT: O N . EQUAL TO
Berore oy | AMUAL
YEARS OF X 0 MAX X INEFFECT WHEN =—  RETIRED
RETRE UNDER SERVICE 2. 5 % 75% RETIREDPAYSTARTS* J =  pay | CONSUMER
10 USC 12731, - - PRICE INDEX
8911, 8914 (CPI)
ON OR AFTER " uPTO ] AVERAGE OF MONTHLY
8 SEPT 80 YEARS OF X 2 5% MAX X HIGHEST 36 MONTHS | — RETIRED | ANNUAL
RETRE UNDER SERVICE ' 75% OF BASIC PAY pay | CHANGE IN
10 USC 12731 ore age 60have Hi . : CONSUMER
; Guard/reserve who separate before age 60 have High 36 pegged at time of separation
8911, 8914(NOTE) . ) : PRICE INDEX
! Guard/reserve who transfer to retired reserve until age 60 have High 36 computed atage 60
ANNUAL
MAX 75% INITIALLY CHANGE IN
L ALIS O REDUCED1%PER CPILESS
AND AFTER VEAR SHORT OF 30: AVERAGE OF MONTHLY | ONE
RETIRE YEARS OF X 2 5% RESTORED X HIGHEST36MONTHS | = RETIRED | PERCENTAGE
UNDER SERVICE ' PERMANENTLY AT OF BASICPAY PAY | POINT WITH
10 USC 8911, AGE 62 ONE TIME
8914 * CATCH UP
ADJUSTMENT
AT AGE 62
RETIRE UNDER GUARD & RETIREMENT POINTS — YEARS OF
10 USC 12731 RESERVE 360 - SERVICE

* Applies only to members accepting 15-year career status bonus
*2001 figures available on Page 17.

NOTE:
10 USC 12731 - GUARD AND RESERVE AGE 60 RETIREMENT ANNUITY DELAYED UNTIL AGE 60
10 USC 8911 - ACTIVE DUTY RETIREMENT (OFFICERS - REGULAR, GUARD, RESERVE) >

10 USC 8914 - ACTIVE DUTY RETIREMENT (ENLISTED - REGULAR, GUARD, RESERVE) IMMEDIATE ANNUITY

This information was provided by the Air Reserve Personnel Center Retirement Eligibility Division, 6760 E. Irvington PI. #1900, Denver CO
80280-1900. For the most current information, visit the Web site at www.arpc.org; e-mail arpc.dpprdl@arpc.denver.af. mil; or call (303)
676-6369; (800) 525-0102, Ext. 71270; or DSN 926-6369. (Current as of December 2000)
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Age 60 retirement benefits

There are additional benefits awaiting members eligible
for retired pay at age 60. (See "Eligibility" on the Retired
Reserve fact sheet, page 16.)

Probably the most important benefit for aretired reserv-
istisretired pay. Monthly checks are dated the first day of
the month following the month earned.

The Air Force uses direct deposit to pay retired military
members. Therefore it is important members return the
Standard Form 1199A, Direct Deposit Sgn-up Form, with
their pay forms.

The DD Form 2 (retired/blue) ID card can be obtained
from the nearest military installation on or after mem-
bers' 60th birthday. Eligible family members of reserv-
ists are eligible to receive a DD Form 1173, Uniformed
Services ldentification and Privilege Card.

Many benefits await blue ID card holders including
unlimited visits to commissaries and exchanges.

TRICARE medical

The DoD's new regional managed health care program
for service families is in operation throughout the United
States, with a uniform benefit and cost structure. Persons
eligible for TRICARE benefits have three options:
TRICAREPrime, TRICARE Extraand TRICARE Standard
(the same as standard CHAMPUS). (See more details
about TRICARE on Page 29.)

Delta Select USA/
TRICARE Retiree Dental Program

Members of the uniformed services entitled to retired
pay and members of the Retired Reserve entitled to retired
pay but under age 60 are eligible for the TRICARE Retiree
Dental Program. Also included are spouses of eligible
members who enroll in the program, eligible children and
unremarried surviving spouses and children of deceased
members who were covered.

This voluntary dental plan is administered by the
DDP*Delta division of the Delta Dental Plan of Califor-

nia. Servicesareprovidedinthe United States, the District
of Columbia, Puerto Rico, Guam, the U.S. Virgin Islands,
American Samoa, the Commonwealth of the Northern
Marianalslandsand Canada.

Enrollees pay premium costs; there's no government
contribution. Premiums are collected through monthly
payroll deductions for those receiving retired pay; or, if
the member isn’t drawing retired pay, by direct monthly
billing.

Enrollment is handled by DDP*Delta. People must
enroll for at least 24 months. The 24-month commitment
is determined by each enrollee’s enroliment date. After
the 24-month commitment, an enrollee may choose to
remain enrolled month by month. For enrollment, changes
to enrollment and enrollment inquiries, contact:

DDP*Delta TRICARE Retiree Dental Program

P.O. Box 537008

Sacramento, CA 95853-7008

(888) 838-8737

or visit their Web page at www.ddpdelta.org.

Other retirementbenefits

QL egal assistance - Retirees can receive lega advice
and assistance on personal civil matters on a space-avail-
able basis.

QPackage liquor store - Many bases offer a package
liquor storewheremany brand-namebeveragesarestocked.

QServices - There are many activities offered in the
services program (formerly MWR) such as arts and crafts,
bowling, golf and other outdoor recreation on a space-
availablebasis.

UTheater - Base theaters offer first-run movies for
about half the cost of an off-base theater.

QSpace-availabletravel - Retirees can travel on space-
available military air to amost anywhere in the world.
Family members with valid ID cards (DD Form 173) can
travel overseas with the member. (See page 20 for more
information.)

6370.

This information was prepared by the Entitlements Branch, Air Reserve Personnel Center, 6760 E. Irvington PI. #4000, Denver CO 80280-4000.
For the most current information, contact HQ ARPC/DPPR at (303) 676-6369/6370; (800) 525-0102, Ext. 71270/272; or DSN 926-6369/

(Current as of December 2000)
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Space-A travel

Space-available travel is authorized for members of the
Air National Guard, Air Force Reserve, retireesand family
members. Active status members must present their DD
Form 2, Armed Forces of the United States-Geneva |den-
tification Card, along with a completed DD Form 1853,
Authentication of Reserve Satus for Travel Eligibility.

Members who have received official notification of
eligibility for retired pay at age 60 must present their 1D
card and their notification letter.

Active ANG/Reserve members on a two- or three-day
passand on active duty inan overseasareafor any length of
time can use Space-A travel. The documents required are
an ID card and active duty orders authorizing the member
to beinthe assigned overseas area. Dependent travel isnot
authorized until the retired military sponsor reaches age
60.

When a member reaches age 60 and has obtained a DD
Form 2 (retired/blue) ID card, dependents are then eligible
to accompany the member only on overseas flights. De-
pendents must possess a DD 1173, Uniformed Services
Identification and Privilege Card.

Space-A travelersno longer havetorevalidate at passen-
ger service counters at two-week intervals. They may now
signup for thefull 45 days. Thisalso appliesto thetraveler
trying to come home from abroad. It isimportant to sign
up as soon as they land overseas.

Passengers are processed in priority order by their
sign-in time (Julian date). There is a charge for each
person, which does not includeameal. Itisimportant to
list all possible destinations, or they could be charged
additionally for changes enroute. Members booked on
a contracted commercial carrier may incur additional
charges and should be prepared with cash or check.

Names are removed from the Space-A register if select-
ing, manifesting or boarding is denied for miscellaneous
reasons (excess baggage, improper attire, etc.). Space-A
travelers are processed on a first-in, first-out basis within

their category of travel, and they must be aware of the
following facts:

UOfficial duty passengers have priority over Space-A
passengers.

UReservations cannot be made for any portion of the
trip.

QANG and Reserve members and retirees are in cat-
egory VI.

UL ong, uncomfortable and frequent costly waiting peri-
ods may be encountered at military and commercial aerial
ports.

UTheU.S. Government isnot obligated to providetrans-
portation for Space-A passengers to or from desired des-
tinations.

USummer months are peak travel times because most
active duty and family members are traveling to new as-
signments.

Retired membersand their family members must present
valid passports/visas, ID cards and immunization records
as required. Normal baggage allowance is 66 pounds per
person.

When members are traveling and an emergency at home
arises, they may be upgraded to Category | by theinstalla-
tion commander or designated representative. Members
should have the emergency verified by the Red Cross
before attempting an upgrade.

Air Force memberstraveling aboard Air Force and com-
mercial contract (chartered) aircraft, regardless of duty
status or destination, have the option to wear civilian
clothing that is neat, clean, warm enough for in-flight
operations, and appropriate for the mode of travel and
destination. Passenger service specialists can answer ques-
tions regarding foreign destinations' attire requirements.

For further information on Space-A travel, members can
contact the passenger terminal or aerial port at the nearest
Air Force installation. Also base retiree activities offices
maintain an aerial port information file.

Space-A Terminals

Charleston IAP, S.C.*

Dover AFB, Del.

Los Angeles IAP, LA Calif.* 1-800-756-2640
McChord AFB, Wash.

McGuire AFB, N.J.

Norfolk NAS, Va.

Patrick AFB, Fla.

ScottAFB, Ill.

Travis AFB, Calif.

(843) 963-5794/5795
(302) 677-4088
(310) 363-0714/0715
(253) 982-7259
(609) 754-5023

P

407) 494-5631

.

707) 424-5703/5704

*Civilian airport, a $10 fee is charged.

Commercial Number

757) 444-4148/4118/3947

618) 256-2014/3017/4042

For a more complete listing of space-available terminals, see the Air Mobility Command Web site at public.scott.af.mil/hgamc.

DSN Number Fax Number
673-5794/5795 (843) 963-3845
445-4088 (302) 677-2953
833-0714 (310) 363-2790
382-6815 (253) 982-6815
650-5023 (609) 754-4621
564-4118 (757) 445-7501
854-5631 (407) 494-7991
576-2014/3017/4042 (618) 256-1946
837-5703/5704 (707) 424-2048/4021
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Reserve Transition Assistance Program

General period of eligibility: Oct. 23, 1992,
through Dec. 31, 2001.

General Eligibility: Selected reservists (individual
reservists, unit reservists and Guardmembers) who lose
their positions due to unit deactivations, relocations or
programs designed to balance and shape the future
force are eligible for the Reserve Transition Assistance
Program.

Individuals ineligible for further Selected Reserve
service due to statutory prohibitions, such as age or
years of commissioned service, areineligible for RTAP
benefits. In addition, separating before the member's
high year tenure date is considered voluntary, making
the member ineligible for RTAP benefits.

Priority for affiliationwith the Selected Reserve

Members of the Selected Reserve whose units or
billets are deactivated from Oct. 1, 1991, through Dec.
31, 2001, are given priority for affiliation in other
Selected Reserve units or billets.

Montgomery GI Bill — Selected Reserve

Selected reservistswho previously qualified for Mont-
gomery Gl Bill benefits and who were, or will be,
involuntarily separated from the Selected Reserve be-
tween Oct. 1, 1991, and Dec. 31, 2001, remain €eligible
for educational assistance for a 10-year period. This
period begins on the date of initial eligibility.

Commissary and exchange privileges

A Selected Reserve member involuntarily discharged
or transferred from the Selected Reserve from Oct. 1,
1991, through Dec. 31, 2001, are authorized continued
use of the commissary and exchange stores. Use of the
commissary and exchange stores is for a period of two
years from the date of their involuntary separation.

Special separation pay — 20 years of service

From March 11, 1993, through Dec. 31, 2001, an
enlisted member of the Sel ected Reserve who has quali-
fied for retirement upon reaching age 60, but who is not
yet 60 and isinvoluntarily separated due to downsizing,
qualifies for Special Separation Pay upon transfer to

the Retired Reserve. The fiscal year 1995 National
Defense Authorization Act allows the secretary of the
Air Force to limit the number of payments made from
one to five.

Between July 16, 1995, and November 2000, Reserve
enlisted members who are separated due to High Year
Tenure, or HYT, are authorized only one Reserve Spe-
cial Separation Pay, or RSSP, payment. Reserve en-
listed members separated involuntarily other than for
HYT continue to receive up to five payments (or until
age 60, whichever is sooner). The Air National Guard
has determined beginning July 16, 1995, both officers
and enlisted members are eligible for RSSP and both
receive one payment. RSSP will not be recouped at age
60.

Early qualification for retired pay at age 60

Members of the Selected Reserve who have com-
pleted at least 15 and less than 20 years of satisfactory
servicewith the last six in areserve component and who
areinvoluntarily separated fromMarch 12, 1993, through
Dec. 31, 2001, (enlisted) and June 2, 1994, through
Dec. 31, 2001, (officers) are eligible for retired pay at
age 60. The fiscal year 1995 National Defense Autho-
rization Act opened this option to medically disquali-
fied members.

Beginning Oct. 5, 1994, members who no longer meet
the qualifications for membership in the Selected Re-
serve solely because they are unfit for duty due to a
physical disability that is not the result of intentional
misconduct or willful neglect, may be eligible for the
early qualification for retired pay at age 60. Members
must have at least 15 years but less than 20 years of
satisfactory service, with the last six years of qualifying
service in a reserve component.

Separation pay —six to 15 years

From Oct. 23, 1992, through Dec. 31, 2001, a mem-
ber (officer and enlisted) of the Selected Reserve who
is involuntarily discharged or transferred from the Se-
lected Reserve and who has at least six but less than 15
years of serviceare eligible for separation pay. Thispay
is recouped if the member goes into an active status.

6369; (800) 525-0102, Ext. 71270; or DSN 926-6369.

This information was prepared by the Retirement Eligibility Division, Air Reserve Personnel Center, 6760 E. Irvington PI. #1900 Denver CO
80280-1900. For the most current information, visit the Web site at www.arpc.org; e-mail arpc.dpprdi@arpc.denver.af.mil; or call (303) 676-

(Current as of December 2000)
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VSI and SSB

Due to the downsizing of the active duty forces,
Congress authorized two voluntary separation incentive
programs:. the Special Separation Benefit, or SSB, and
the Voluntary Separation Incentive, or VSI.

Special Separation Benefit

Members who elect SSB, receive a single, lump-sum
payment upon their separation from active duty. As a
condition of receiving the payment, they sign a written
agreement to serve in the Ready Reserve for at least
three years following separation from active duty or
three years beyond any existing statutory service obli-
gation, whichever is later.

Voluntary Separation Incentive

Those who elected VSI, receive an annual VSl pay-
ment on each anniversary of their separation date from
active duty. The payment, equal to the VSI payment
received on their separation date, continues until the
total VSI entitlement is paid. The annual VSI payment
does not change (no cost of living adjustments), except
the last payment may be less due to a partial year
calculation.

The number of V Sl payments equal s twice the number
of years of active duty service. As a condition of
receiving annual V S| payments, members sign awritten
agreement to serve in the Ready Reserve for the dura-
tion of their VSI payment period.

Annual VS| payments are stopped if members are
separated from the Ready Reserve unless one of the
following conditions applies:

UThey become ineligible to continue to serve in the
Ready Reserve due to medical reasons, age, failureto be
selected for promotion, or other reasons determined
beyondtheir control. They aretransferred tothe Standby
Reserve unless they are qualified for and request a
transfer to the Retired Reserve.

WThey die. Theremaining VS| annual payments con-
tinue to the designated beneficiary.

Reserve participation requirement

When members leave active duty, they serve in the
nonparticipating (no inactive duty training or annual
tour) Individual Ready Reserve unless they elected to
serve in an active Reserve or National Guard status.
They serve in the IRR for at least three years after
separation from active duty or three years beyond any
existing statutory service obligation, whichever islater,
unless they request and are approved for a participating
assignment. While assigned to the nonparticipating IRR,
they may be ordered to one-day muster duty or two to

23

three daysactive duty training each fiscal year for annual
screening requirements, and if eligible, they meet a
Reserve promotion board.

Participants who remain in the nonparticipating IRR,
are transferred to the Standby Reserve after three years
unless they are qualified and request a transfer to the
Retired Reserve. These members are subject to recall to
active duty in time of war or a national emergency.

Members may change to a participating status pro-
gram and perform inactive duty training and an annual
tour by being assigned to an ANG unit, a Reserve unit or
an individual mobilization augmentee position if there
isavacancy. Also, there are some points-only (no pay)
participating status programs to continue their military
career in the Reserve. If a member is receiving simul-
taneous V S| payments and retired pay, the member may
elect to terminate the receipt of VSI payments. Any
such election is permanent and irrevocable. The rate of
monthly recoupment from retired pay will be reduced by
a percentage that is equal to a fraction created by the
number of months that would not be paid as a result of
the member’ s decision to terminate the VSI, divided by
the number of monthsthe VSl payments were scheduled
to be paid. Those interested in changing to a participat-
ing status can contact the nearest ANG or Air Force
Reserve recruiter.

Reserveretired pay offset

Federal law requires the recoupment of SSB or VS
payments from those who eventually qualify for Re-
serve retired pay. The recoupment is limited to the
gross amount of the SSB or VS| paid and is deducted
from their Reserve retired pay when they start collect-
ing it at or after age 60.

The amount deducted from their monthly Reserve
retired pay will be equal to the fraction determined by
dividing the total days active service prior to the VSI/
SSB separation by the total points earned (including one
point per day for each active duty day prior to VSI/SSB
separation) for reserve retirement.

Note: Use the formula 360 days equals one year to
calculate the number of active duty days. For example, a
member who completed 3,600 days (10 years) of active
service before separation from active duty and retired
based on 3,600 days plus 500 reserve points earned (the
minimum of 50 points per year over a 10 year period) or
4,100 points would have their retired pay offset by 88
percent.

VSl and SSB continued next page
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VS| and SSB (cont.)

Disability compensation offset

Memberswhoreceived an SSB payment andlater qualify
for disability compensation under laws administered by
the Department of Veterans Affairs, their SSB payment is
deducted from the disability compensation. No deduction
may be made from an SSB payment received for an earlier
separation if the disability compensation isfor adisability
incurred or aggravated for alater period of active duty.

If amember receives VS| payments and later qualifies
for disability compensation under laws administered by
the Department of V eterans Affairs, the amount of disabil-
ity compensation is deducted from the VS| payments. No
deductions may be made from the VS| payments for any
disability compensation received because of an earlier
period of activeduty if theV Sl isbeing paid based on alater
period of active duty.

Benefitsinformation

Members and their dependents are entitled to ID cards
that allow unlimited exchange, commissary and base
theater access for two years from the date they applied for
ID cards.

Use of other Servicesfacilitiesis at the discretion of the
installation commander.

Those who live in a foreign country may lose their
exchange and commissary privileges due to a Status of
Forces Agreement, alegal agreement between the United
States and the host country.

After the two-year period, access to the exchange
and Services facilities by nonparticipating reservists is
at the discretion of the installation commander.

Participating reservists are entitled to all Reserve ben-
efits.

KEY TELEPHONE LISTING

HQ ARPC toll free (800) 525-0102, Ext. 71XXX,
DSN 926-XXXX or commercial (303) 676-XXXX

Office  Toll Free DSN/Comm

Subject Symbol Ext. Ext. E-mail Address
SSB/VSIservices DPPRC 71344 7151 arpc.dpprdl@arpc.denver.af.mil
Reserveassignments DPAP 71292 6429 arpc.dpapdl@arpc.denver.af.mil
Reserve benefits DPSSE 71228 6438 arpc.dpssedi@arpc.denver.af.mil
Reserve retirement DPPR  71270/72 6369/6371 arpc.dpprdl@arpc.denver.af.mil
Verification of reserve

Affiliation for VSI payments DPSSA 71388 6528 arpc.dpssadl@arpc.denver.af.mil

Retired pay or disability compensation offset: DFAS-Cleveland VSI/SSB Customer Service Branch, (216)
522-6398, (800) 472-7098 or DSN 580-6398.

This information was provided by HQ ARPC/XPX. For the most current information, contact HQ ARPC/XP, 6760 E. Irvington PI. #7500 Denver
CO, 80280-7500; (303) 676-6299; (800) 525-0102, Ext. 71246; or DSN 926-6299. (Current as of December 2000)
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Veterans benefits - Reserve and Guard

There are certain U.S. Department of Veterans Affairs
benefits that reservists and their family members are
eligible for if the member becomes disabled or dies from
service-connected causes while a member of the Ready
Reserve.

To beeligible, amember must be on active duty , annual
training, active duty support, military personnel appro-
priation funded AD tour, activeduty for training, including
travel to and from, or inactive duty training. Travel to and
from IDT qualifies for some benefits.

To be €ligible, dependents must meet the following
requirements:

QSpouses must be married to the Reservist for at least
oneyear, or for any period of timeif achild wasborn of the
marriage or was born to them before the marriage.

QThe spouse must live with the member continuously
from the time of the marriage.

QChildren must be unmarried and under age 18. Certain
physically-challenged children and those between 18 and
23 attending a VV A-approved school qualify.

V A benefits are not automatic; they must be applied for.
There are many agenciesto help file claimsif thereis not
a VA office nearby. The persona affairs office, Red
Cross, Disabled American Veterans and Veterans of For-
eign Wars may assist.

Those seeking VA benefitsmust have available, if appli-
cable, original documentswith raised seal of marriage and
birth certificates, divorce decree, guardianship papers,
adoption papers, “Notification of Eligibility for Retired
Pay at Age 60" letter or card and DD Form 214, Certificate
of Release or Discharge from Active Duty.

Disability compensation

If members are disabled by aninjury or diseaseincurred
oraggravatedon AD, ADS, AT,ADT, or MPA mandays—
or an injury incurred or aggravated on IDT — and the
injury or disease is determined to be in the line of duty,
they should apply to the VA for compensation. If found
eligible for disability compensation by the VA, they could
receive monthly payments ranging from $96 for 10 per-
cent disability to $1,989 for 100 percent. If rated at 30
percent or more, they are entitled to additional allowances
for family members including parents dependent on them
for support. These amounts are adjusted annually.

Vocational rehabilitation
Reservists are eligible for vocational rehabilitation if

they meet al three of the following conditions:

UThey suffered a service-connected disability while
on AD, ADS, ADT, AT, IDT or MPA mandays, which
entitles them to compensation;

UThey were discharged or released from the Reserve
under other than dishonorable conditions; and

UThe VA determines that they need vocational reha-
bilitation to overcome an impairment to employment
ability caused by service-connected disabilities.

Veterans Group Life Insurance

Veterans Group Life Insurance is issued in amounts
from $10,000 to $200,000 in multiples of $10,000.
However, it cannot exceed the maximum amount of
Servicemembers Group Life Insurance coverage the mem-
ber had while in the participating Ready Reserve.

Those who feel they qualify for coverage because of an
injury or disability or want to convert SGLI toVGLI can
contact the Office of Servicemembers' Group Life Insur-
ance at (800) 419-1473 or 213 Washington Street, New-
ark NJ 07102. They will provide information on how to
obtain VGLI. (See more about VGLI on Page 28.)

Service disabled veteransinsurance

Reservistswho incur a service-connected disability of
10 percent or more, as determined by the VA, from
performing AD, ADS, ADT, AT, IDT or MPA mandays
may be eligible for Service Disabled V eterans Insurance.
The insurance is issued in amounts from $1,000 to
$10,000, in multiples of $500. SDV I application must be
made within one year of VA notification of eligibility.
Members are eligible for both VGLI and SDVI.

Dependency andindemnity compensation

Dependency and Indemnity Compensation is a VA
monthly benefit payable to the surviving spouse, children
and, in some cases, parents, if the member diesin theline
of duty from disease or injury incurred on AD, AT, ADS,
ADT, MPA mandaysor IDT (injury only), including travel
toand from duty. The VA makesthe determinationif DIC
is payable.

DIC is payable to a surviving spouse regardless of any
other income. Monthly paymentsarepaid at aflat rate per
month plus an additional amount for each child under the
spouse's care regardless of the deceased member’ s grade.
If there is no surviving spouse, any eligible children

Veterans benefits continued next page

The fact sheets on Pages 25-38 were prepared by the Air Reserve Personnel Center Entitlements Branch, 6760 E. Irvington Pl. #4000, Den-
ver CO 80280-4000. This information is not meant as a guarantee of entitlement to the listed benefits, as they can change periodically. For
the most current information on veteran’s benefits, contact the closest VA office at (800) 827-1000 or Web site www.va.gov. Or contact any

veterans' organization such as American Legion, Veterans of Foreign Wars, Red Cross or Disabled American Veterans. Members may also
contact HQ ARPC/DPSSE at (303) 676-6438; (800) 525-0102, Ext. 71228; or DSN 926-6438.

(Current as of December 2000)
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Veterans benefits (cont.)

receive an annuity. Eligible children living with an ex-
spouse may receive a portion of the DIC.

Monthly payments to parents depend on their income,
not dependency upon the member. Payment to parents
does not decrease payment to an eligible spouse or
children.

Survivorsand dependents education

A monthly allowance for as many as 45 months of full-
time training or schooling can be paid by the VA to the
children (ages 18-26) and spouses of reservists with
permanent and total service-connected disabilities, or
unmarried spouses of those who die of service-con-
nected causes.

Handicapped children can receive benefits as early as
age 14. A child's marriage is no barrier to education
benefits. Generally, the period of eligibility for a spouse
or survivor is 10 years from the date VA determines that
disability is total and permanent, or from the date of
death.

Homeloans

The surviving spouse (who has not remarried) of a
Reservist who died on AD, ADT, ADS, IDT or MPA
mandays, or after release, as a result of service-con-
nected causes may be eligible for the Government-in-
sured home loan benefits. Members who have completed
six years in the Selected Reserve are eligible for a home
loan if they are not otherwise eligible for home loan
benefits. This program terminates Sept. 30, 2003.

Civilian health and medical program — VA

Thisisamedical program through whichtheV A helps
pay for medical services and supplies obtained from
civilian sources. The following persons are eligible for
CHAMPVA, providedthey arenot eligiblefor TRICARE,
CHAMPUS or Medicare:

WThe spouse or children of areservist who has total
permanent disability resulting from aservice-connected
disability, and

WThe surviving spouse or children of a Reservist who
dies as a result of service-connected disability.
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Burialflags

The VA providesaU.S. flag to drape the casket of most
deceased veterans, retirees, reservists entitled to retired
pay, and members and former members of the Selected
Reserve. When buria isin a national, state or post cem-
etery, a flag is provided. When buria is in a private
cemetery, flags may be obtained from VA regional offices,
national cemeteries and most U.S. post offices by submit-
ting a VA Form 2008, Application for United Sates Flag
for Burial Purposes, to any of these agencies.

Presidential Memorial Certificates

A Presidential Memorial Certificate, signed by the
president to honor the memory of honorably discharged
deceased veterans, may be requested from the VA. The
PMC expresses the country’s grateful recognition of
the veteran’ s servicein the United States Armed Forces.
Eligible recipients, or someone acting on their behalf,
may apply foraPMCin person at any VA regional office
or by U.S. mail only. Requests cannot be sent viae-mail.

Burialin national cemetery

Members of reserve components who die while per-
forming, or asaresult of performing AD, ADT, ADS, AT,
IDT or MPA mandays, may be eligible for burial in a
national cemetery. Reservists who would have been eli-
gible for retired pay at age 60 are eligible. Burial is also
available to an eligible spouse and children.

Casualty assistance

If areservist dies as the result of an injury or disease
incurred while performing AD, ADS, ADT, IDT or MPA
mandays, a casualty assistance representative from the
nearest Air Force base is assigned to assist their family
members in applying for benefits. This includes those
from Air Force, VA, Social Security and other agencies.
For participating members dying in a non-duty status,
assistance may be obtained from the member’s servicing
military personnel flight. For retired reservists awaiting
pay at age 60, contact ARPC/DPSSE for casualty assis-
tance.
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Reserve Component Survivor Benefit Plan

Pay stops when a reservist dies.

To ensure their family continues to receive a portion
of their future retirement income, reservists should
apply for the Reserve Component Survivor Benefit Plan
within 90 days of receiving the package by certified
mail.

The RCSBPisnot automatic. Itistheonly programto
provide asurviving spouse aguaranteed lifetimeincome
just asthe retiree is guaranteed retired pay during his or
her lifetime unless the retiring member elects not to
participate.

The maximum annuity is 55 percent of theretired pay.
An established annuity increases automatically at the
samerate as retired pay based on Consumer Price Index
increases. Note: Members pay nothing until they
begin drawing retired pay at age 60.

Eligibility

Once reservists are notified that they qualify for
retired pay at age 60, they are eligible for RCSBP.
They must choose this coverage during the 90-day
period beginning the day the “Participation in the
Reserve Component Survivor Benefit Plan” packet is
signed for, regardless of their military status, age or
health. Complete information on RCSBP is included
in the packet sent by certified, return-receipt mail
about 30 days after the “eligibility for retired pay at age
60" letter is mailed. Note: If a member dies after
becoming eligible for retired pay at age 60 but
beforebeing notified of their eligibility by HQ ARPC,
or if heor shedies after receiving the RCSBP packet
but before making a choice within the 90-day pe-
riod, the spouse/children receive an immediate an-
nuity.

The chance to choose RCSBP asan option could very
well be a one-time opportunity. Many retirees think
that they can become RCSBP participants any time
during their retirement. This, however, is not true.

Although retirees have been afforded the opportu-
nity to enroll three times since SBP became law in
1972, it should be considered asa“now and now only”
decision. There were three open seasons legislated in
1981 and 1992, and 1999, by Congress because sig-
nificant changes and improvements had been made to
the plan. However, with open seasons come a cost
penalty of up to 11 percent and a survival clause,
meaning that the retired member hasto live two years
after submitting an election before RCSBP coverage
becomes effective. When enrolling at retirement, the
cost is less and there is no survival clause.

Since no other major changes are on the horizon,
there is no reason to expect another open season.
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Options

Reservists have three RCSBP options:

Q Wait to choose (or not choose) RCSBP until they
reach age 60. They remain eligible to elect SBP
coverage at age 60. No RCSBP is payable to the
beneficiaries if the member dies before age 60.

@ Choose coverage for an annuity to begin on their
60th birthday if they die before age 60, or to begin
immediately if they die after age 60.

@ Choose coverage for an annuity to begin immedi-
ately upon your death, whether you die before or after
age 60.

Designating your beneficiary

Reservists may choose one of the following designa-
tions:

USpouse only - To be eligible for an annuity, the
spouse must be married to the reservists when the
RCSBP electionismade and on the date of the member’s
death. If reservists remarry, their spouses must be
married to them for one year or be the parent of a child
by that marriage. If membershave eligible children and
elect spouse only and the spouse dies or otherwise
becomes ineligible to receive the annuity, the annuity
does not passonto the children. To continuethe annuity
to an eligible child, they need to elect spouse and
children coverage.

QChildren only - Child coverage is limited to
unmarried children under age 18, or under age 22 if in
school, or any age if disabled and incapable of self
support (if disability existed before age 18 or oc-
curred between 18 and 22 while in school).

USpouse and children - Same limitations as above.

UFormer spouse and dependent child - Covered
child must have resulted from the marriage to the
former spouse. This choice prevents payment of an
annuity to the member’'s current spouse or children
from marriages other than to the former spouse desig-
nated as a beneficiary.

UOther persons with an insurable interest in the
reservist - Members may choose this coverage only if
they are unmarried and do not have a dependent child
when eligible to participate in the plan. Any person
more nearly related than a cousin qualifies as a benefi-
ciary with aninsurableinterest in thereservist. A more
distantly related person may qualify if the member
provides proof that person benefits in some manner
from the member’s continued life (a business partner,
for example).

RCSBP continued next page
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Survivor Benefit Plan (cont.)

Annuities

w¢Baseamount for computing annuity - The amount
of the annuity isabout 55 percent of the base amount the
Reservist selects. The base amount can be full retired
pay or areduced amount. The least amount the member
may elect is $300. For a member electing Option B or
C, the annuity isreduced by the amount of the cost of the
RCSBP program (reserve component cost), based on
the member's age and the age of the beneficiaries at the
time the member makesthe election. Theannuity isalso
affected by provisionsin the law on the date the member
became eligible for the RCSBP.

vcAmount received by the survivor of a member
completing 20 years of qualifying service on or after
Oct. 2, 1985 - Under Public Law 95-397, beneficiaries
annuities are computed on atwo-tier system. Before age
62, the spouse receives about 55 percent of the base
amount of retired pay designated. After age 62, the
spouse receives 35 percent.

vc<Amount received by the survivor of a member
completing 20 years of qualifying service before
Oct. 2, 1985 - Before age 62, the spouse receives about
55 percent of the base amount of retired pay designated.
After age 62, the spouse receives either 35 percent of
the base amount computed under the two-tier system, or
the amount calculated using the Social Security offset
method, whichever is greater.

weSupplemental Survivor Benefit Plan - Beginning
April 1, 1992, members electing full coverage may, for
an additional premium, increase their beneficiaries' an-
nuity after age 62 from 35 percent to 40, 45, 50, or 55
percent of the base amount. This must be selected at the
time of your original election of RCSBP coverage.

wcDependency and indemnity compensation re-
duction - The spouse/former spouse of a member who
dies of a service-connected cause as a result of serving
on active duty, active duty for training, or inactive duty
training will havetheannuity reduced by an amount equal
tothe DIC being paid. If themember isolder than age 60
at the time of death and DIC is greater than the RCSBP
annuity, RCSBP is not paid and the spouse receives a
refund of all money paid into RCSBP. If the RCSBP
beneficiary is not a spouse/former spouse, no RCSBP
annuity reduction is made, even if the beneficiary is a
dependent receiving DIC.

Other RCSBP provisions

“+Spouse'sremarriage - The RCSBP annuity stopsif
a spouse/former spouse remarries before age 55. The
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annuity can be reinstated if the remarriage ends, either
through death or divorce. If the spouse/former spouse
remarries after age 55, the RCSBP annuity continues.

+Cost of RCSBP to member - There is no cost for
RCSBP coverage until members begin collecting retired
pay at age 60. Thecost isa percentage of the base amount
designated, based on the member’'s age and the age of
beneficiaries when RCSBP coverage was selected, and
the option chosen. RCSBP cost increases by the same
percentage as increases in retired pay. The reduction in
retired pay stops when there are no longer eligible ben-
eficiaries with two exceptions: if members elected
child-only coverage, or if they elect insurable interest
coverage and later cancel the coverage, monthly deduc-
tion continues for life.

“*Medical and other benefits for beneficiaries - If
members die before reaching age 60, the eligible spouse
and children are entitled to medical care beginning onthe
member’s 60th birthday. Before age 60, the spouse and
children are entitled to commissary privileges (24 visits
per year) and unlimited exchange privileges. After the
member’s 60th birthday, the spouse and children are
entitled to unlimited commissary and exchange privi-
leges.

«*Revocation - RCSBP election is basically irrevo-
cable after the initial eligibility period. Certain excep-
tions are made for changes in marital or dependency
status, or if the election was for a person with insurable
interest. Members now have a one-year period to dis-
continue participationinthe plan. The one-year window
opens on the second anniversary of receipt of retired
pay and ends on the third anniversary. This discontinu-
ation carries some penalties. There are no refund of
premiums properly collected, no benefits are paid in
conjunction with previous participation, and members
may hot resume participation for any category of ben-
eficiary.

«+Civil service employees - Civil service employ-
ees may elect RCSBP coverage under both the Air Force
RCSBP program and the Civil Service SBP program.

<+Retirement and estate planning - The cost of
RCSBP is withheld from the gross retired pay and is
not subject to federal incometax, but annuity payments
are fully taxable for federal income tax purposes.
Members should check state inheritance and estate tax
lawsto determineif their state is one of the few that tax
RCSBP annuities or immediately tax the beneficiary's
expected lifetime annuity amount as a part of the total
estate value. RCSBP annuities are not subject to
federal estate tax.
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Servicemembers’ Group Life Insurance

ThisisaU.S. Department of VVeterans Affairs program
that provides up to $200,000 to beneficiaries payable
upon death in a lump sum, or in 36 equal monthly
installments if the member or beneficiary chooses.

Full-time coverage. Unless they decline the cover-
age, participating Ready reservists assigned to a posi-
tion requiring them to perform duty creditable for re-
tirement purposes each year — are automatically en-
rolled in full-time Servicemembers' Group Life Insur-
ance for $200,000. Full-time coverage isin effect 365
days ayear, regardless of duty status, and continues for
120 days after reassignment from a qualifying position.
For totally disabled members, full-time coverage may
be extended by the SGLI office for as long as the total
disability continues, not to exceed one year.

Options. By law, members are covered for $200,000
unless they elect reduced coverage or decline coverage
inwritingonan SGLV Form 8286. They may elect SGLI
coverage in increments of $10,000 up to a maximum of
$200,000. An increase, reduction or refusal of auto-
matic coverage may only be done by submitting an
SGLV Form 8286. If increasing a previously less than

Veterans’ Group

This program provides five-year renewable term
life insurance. Reservists may convert their
Servicemembers’ Group Life Insurance coverage into
Veterans' Group Life Insurance if they meet one of
the following conditions:

Q They are released from active duty or active duty
for training under an order to duty that specifies a
period of 31 days or more,

Q They separate from the participating reserve, or

Q They are assigned to the Retired Reserve.

They may apply for VGLI if:

Q They suffer an injury or disability and are ren-
dered uninsurable at standard premium rates while
performing AD or ADT under an order specifying a
period of less than 31 days, or

Q They are assigned to the nonparticipating indi-
vidual ready reserve.

The amounts of insurance and beneficiary designa-
tions are the same as SGLI. The cost is based on
member’s age. They must apply for VGLI within 120
days after separation, assignment to the IRR or a
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full coverage election, an SGLV Form 8285 must be
submitted.

Beneficiaries. It is preferable to specify beneficia-
ries by name. If specified “by law,” beneficiaries of
SGL I paymentsare paid as established by law: theentire
payment is made to the spouse, or if there is no spouse,
tothechildreninequal sharesor, if none, tothemember’s
parentsin equal sharesor, if none, to the executor of the
estate or, if none, to other next of kin. Stepparents and
stepchildren are not included in the “by law” chain.
Members may designate any beneficiaries for whatever
fraction of the total benefit without restrictions. If
naming minor children, members may want to seek legal
advice. They may designate secondary beneficiariesand
may change beneficiaries at any time.

Cost. Full-time $200,000 coverage premium is $16
per month (effective July 1, 1998). For those in a paid
assignment, the cost is automatically withheld from
their pay check or annual tour pay check. Thosein non-
paid assignments (training category E) must mail the
premium payment(s) to DFAS-DE/OCC, P.O. Box
200030, Denver CO 80220-0030.

Life Insurance

transfer to the Retired Reserve in order to guarantee
coverage with no medical questions. They have an
additional year after that to apply but are required to
answer medical questions.

To obtain VGLI coverage, an eligible individual
must:

Q Obtain a VGLI application from any Veterans'
Affairs Regional Office, or call the Office of
Servicemembers’ Group Life Insurance (OSGLI) at
(800) 419-1473.

Q Submit a completed application (SGLV Form
8714), the first month’s premium and the following
to OSGLI, 213 Washington St., Newark NJ 07102-
2999:

++ A copy of the separation order and proof of SGLI
coverage if separated from the participating Ready Re-
serve.

< A copy of the assignment order and proof of
SGLI coverage if reassigned to the Retired Reserve.

<+ A copy of the unit assignment order if assigned
to the IRR.
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DEERS

The Defense Enrollment Eligibility Reporting System is
a computer-based eligibility data system for members
entitled to medical care benefits. DEERS is also designed
to eiminate fraud, waste and abuse in the use of health
benefits and privileges.

Reservists on active duty for more than 30 days must go
to the customer service section of the military personnel
flight to register themselvesand eligible family membersin
DEERS. MPFswill verify eligibility for DEERS benefits
when members apply for the DD Form 1172, Application
for Uniformed Services Identification Card. They must
present marriage and birth certificates for al children ages
21 and younger (ages 21-22 if handicapped or in college).
They must also present tour orders for identification pur-
poses.

Children who are full-time college students ages 21 and
22 are authorized an active-duty dependent ID card for the
length of the tour with the following documentation:

QA letter from the university's registrar office with the
number of credits the student is taking,

WThe degree they are pursuing, and

UAnN estimated graduation date.

To obtain a reserve dependent ID card for full-time
college students, members should take the above documen-
tation to the nearest MPF. Recent changes in issuance

procedures authorize base MPF commanders and security
police commanders to lower grade requirements for veri-
fying, authenticating and issuing 1D cards if mission needs
require it.

Obtainacopy of thecompleted DD Form 1172 from the
MPF. IMAsshould mail theyellow completed copy to HQ
ARPC/DPSSA/B, 6760 E. Irvington PI. #4000, Denver CO
80280-4000.

Since DEERS is used to verify TRICARE claims and
digibility for treatment in military medical facilities, Re-
servists must comply with these procedures or be denied a
TRICARE claim or medical treatment.

Retired Reserve

Members awaiting retired pay at age 60 can obtain infor-
mation to enroll their dependentsin DEERS by calling HQ
ARPC/DPSSA at (303) 676-6730; (800) 525-0102, Ext.
71388; or DSN 926-6730.

Retired members receiving pay

When they reach age 60, retirees should contact the
closest military base to obtain aretired (blue) ID card for
them (a former member would receive a DD Form 1173,
tan card), and ID cardsfor eligiblefamily members. Follow
theinstructions above for Reservists on tour of active duty.

TRICARE

The Defense Department’s new regionally managed
health care program with a uniform benefit and cost
structure for service families is operational in the United
States. Those eligible for TRICARE benefits can choose
from three options:

UTRICARE Prime: Reservists are eligible if on
active duty orders for more than 30 days. Reservist's
family members are eligible if the member is on active
duty orders for more than 179 days. Thisis avoluntary
“HMO-type” option. Those opting TRICARE Prime en-
roll for ayear at atime, and normally receive care from
within the Prime network of civilian and military provid-
ers.

Covered servicesarelikethose of standard CHAMPUS,
plus additional preventive and primary care services. For
example, periodic physical examsare covered at no charge
under TRICARE Prime, but arenot coveredunder TRICARE
Extra or TRICARE Standard (CHAMPUS). Prime also
covers certain immunizations that are not a benefit under
Extraor Standard.

Members have the option of choosing or being assigned
a “primary care manager” who furnishes most care and
manage all aspects of their case, including referrals to
specialists. Active-duty families do not have to pay an
annual enrollment fee. Otherswill, but thereisno annual
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deductible, and co-paymentsfor servicesunder TRICARE
are considerably reduced. Also, members do not have to
file claim forms when using network providers.

UTRICARE Extra: Reservist's family members are
eligible if the member is on active duty orders for more
than 30 days. Inthisoption, membersdo not haveto enroll
or pay an annual fee. On avisit-by-visit basis, they seek
care from a provider who's part of the TRICARE Extra
network and get a discount on services and reduced cost-
shares. Also, they do not havetofileany claimformswhen
using network providers. Members can get a list of the
TRICARE Extra providers by contacting the “health care
finders’ located in the various TRICARE service centers
in your region or by calling the toll-free number estab-
lished by the TRICARE contractor.

UTRICARE Standard: Reservist's family members
are eligible if the member is on active duty orders for
more than 30 days. Thisoption isthe same asthe regular
CHAMPUS program. It paysashareof thecost of covered
health care services that members obtain from a non-
network civilian health care provider. Thereisno enroll-
mentin TRICARE Standard. They pay thenormal CHAM-
PUS deductible for outpatient care and their costsharing
percentages are the same as regular CHAMPUS.

More information is available at www.tricar e.osd.mil.
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Entitlements
Air National Guard/Air Force Reserve

A participating ANG/reservist not on IDT, ADT, ADS or MPA mandays

An ANG/reservist on UTA/IDT

An ANG/reservist on AT, ADT, ADS, MPA mandays or EAD

1. Clothing Sales Store (AFI 36-2914) Yes |Yes |Yes
2. Commissary (DoD 1330.17-R) x|Yes |Yes |Yes
3. Dental services (AFI 41-115/AFH 41-114) *x|Yes |Yes |Yes
4. Education services (AFI 36-2306) *x|Yes |Yes |Yes
5. Exchange services (AFJI 34-210) Yes |Yes |Yes
6. Family Services Program (AFl 36-3009) Yes | None| None
7. Legal assistance (AFI 51-504) Yes |Yes | None
8. Military Affiliate Radio (AFI 33-106) Yes |Yes |[Yes
9. Medical services (AFI 41-115/AFH 41-114) *|Yes |Yes | None
10. AF Services programs (AFI 34-262) *|Yes |Yes |Yes
11. Officer, NCO Open Mess (AFI 34-239/AFMAN 34-240) * |Yes |Yes |Yes
12. Packaged liquor store (AFJI 34-210) Yes |Yes |Yes
13. Red Cross (AFI 36-3105) *[Yes |Yes |Yes
14. Space available travel (DoD 4515.13R) *x|Yes |Yes |Yes
15. Base theater (AFJI 34-210) Yes |Yes |Yes
16. Transient quarters (AFI 32-6005/AFI 34-246) % |Yes |Yes |Yes
17. Servicemembers Group Life Insurance (AFI 36-3008) Yes |Yes |Yes
18. Air Force Aid Society (AFI 36-3009) Yes | None| None
19. Family Support Center (AFI 36-3009) Yes |Yes |Yes
"Yes' indicates general entitlements

*-See notes next page

»* DT - Inactive Duty Training; AT - Annual Tour; ADT - active duty training; ADS - active duty support;
MPA - Military Personnel Appropriations.
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AIR RESERVE PERSONNEL CENTER

Entitlements (cont.)
AIlr National Guard/Air Force Reserve

NOTE: To simplify explanations, active duty status
isannual tour, active duty training, active duty support,
military personnel appropriations funded active duty
tour, extended active duty, or active duty. Air National
Guard and Air Force Reserve members may need to
present an ID card and orders, Leave and Earnings
Statement, AF Form 40a or letter of authorization, or
other documentation when using the services or facili-
ties. Duty status and, in some cases, length of tour, are
primary or limiting factorsin determining entitlements.
This listing is not meant to imply that all benefits and
entitlements are immediate or total. Check the regula-
tions and instructions referenced for complete guid-
ance. The following notes should answer most ques-
tions.

Line2 - Commissary Sales Store - Members of the
Participating Reserve who have earned a good year
toward retirement are issued a Commissary Privilege
Card valid for 24 days of commissary use per year.
Commissary privileges are also authorized during a
period of active duty of any kind. Spouse or other
authorized family members unaccompanied by member
may use the commissary with proper military identifi-
cation and CPC or orders.

Line 3 - Dental services - Dictated by space avail-
able for other than emergency care. ANG and USAFR
members on IDT are only authorized emergency care.
Selected Reserve members are eligible to enroll in the
TRICARE Selected Reserve Dental Program, a Depart-
ment of Defense basic cost-share dental insurance
program. For further information members can call
Humana Military Healthcare Services at (800) 211-
3614.

Line 4 - Education services - ANG and Selected
Reserve members are eligible for enrollment in corre-
spondence courses and may also qualify for the Mont-
gomery GI Bill. Extension Course Institute enrollment
for individual mobilization augmenteesisonly through
HQ ARPC/DPAT. Enlisted ANG and Selected Reserve
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members may enroll in the Community College of the
Air Force.

Line 9 - Medical services - Those not on EAD are
only authorized treatment for injuries or illness occur-
ring on duty or aggravated while performing duty.

Line 10 - AF Services programs - Include arts and
crafts, bowling centers, child care centers, golf courses,
services logistics support branch, libraries, outdoor
recreation, sports, recreation centers, youth activities
and recreation membership clubs. Reserve members
are entitled to use al class “C” facilities on the same
basis as active duty.

Line 11 - Officer, NCO and airmen open mess -
ANG and USAFR membersareeligiblefor membership
unless denied for lack of facility space or other justifi-
able cause specified by the support group commander.
Contact the local club for details.

Line 13 - Red Cross - On-base Red Cross offices are
staffed to handle active duty membersonly. Reservists
should normally use off-base Red Cross offices.

Linel4 - Space-availabletravel - ANG and USAFR
members are restricted to flights in the continental
United States, and to, from and within Alaska, Hawaii,
Guam, Puerto Rico, Samoa and the Virgin Islands.
Exception: Active ANG and USAFR membersinaleave
or pass status who are on active duty in an overseas area
for any length of time are eligible for Space-A travel.
Space-required travel can only be used if actually on
ordersand is not generally for travel to or frominactive
duty training. Itisonly allowed if the member’s com-
mander authorizes the issuance of a DD Form 1610.

Line 16 - Transient quarters - Temporary Lodging
Facilities and transient quarters are available to all
ANG and USAFR membersnot in aduty statusand their
family members on a space-available basis.
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AIR RESERVE PERSONNEL CENTER

Retirement benefits
Air National Guard/Air Force Reserve

Air Force Reserve Retiree before age 60

Air Force Retiree (blue ID card)

1. Retired pay (AF 236-3203) Yes | None
2. Clothing Sales store (AFI 36-2914) Yes |Yes
3. Commissary (DoD 1330.17-R) * |Yes |Yes
4. TRICARE Retiree Dental Program # #

5. Education services (AFI 36-2306) Yes [ None
6. Exchange services (AFJl 34-210) Yes |Yes
7. Family Services program (AFI 36-3009) Yes | None
8. Legal assistance (AFI 51-504) Yes | None
9. Military Affiliate Radio (AFI 33-106) Yes |Yes
10. Medical services (AFI 41-115) TRICARE (See Health Benefits Advisor) * | Yes | None
11. AF Services programs (AFI 34-262) * |Yes |Yes
12. Officer, NCO open mess (AFI 34-239/AFMAN 34-240) * |Yes |Yes
13. Packaged liquor store (AFJI 34-210) Yes |Yes
14. Red Cross (AFI 36-3105) * [Yes |Yes
15. Veterans Group Life Insurance (AFI 36-3008) # #

16. Space-available travel (DoD 4515.13R) * [Yes |Yes
17. Base theater (AFJI 34-210) Yes |Yes
18. Transient quarters (AFI 32-6005/AFI 34-246) * |Yes |Yes
19. Air Force Aid Society (AFI 36-3009) Yes | None
20. Family Support Center (AFI 36-3009) Yes |Yes
"Yes" indicates general entitlements

*-See notes on next page # - Individual's option
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AIR RESERVE PERSONNEL CENTER

Retirement benefits (cont.)
Air National Guard/Air Force Reserve

NOTE: A reserveretireeisamember whoisentitled
toretired pay at age 60. Before age 60, areserveretiree
may be asked to present a Reserve Retirement Order,
"Notification of Eligibility for Retired Pay at Age 60"
letter or card to obtain benefits. A former spouse may
be entitled to a portion of the member’s retired pay
depending on state law. The marriage must have lasted
at least 10 years, and it must have overlapped a 10-year
period during which the member earned creditable
service for retirement. If a marriage to the member
lasted for 20 years and overlapped a period when the
member earned 20 years of creditable service for re-
tired pay at age 60, the former spouse may be entitled
to an ID card authorizing medical care, exchange and
commissary privileges on the member’s 60th birthday.
The following listing is not meant to imply that all
benefitsand entitlements areimmediate or total. Check
the regulations referenced for complete guidance. The
following notes should answer most questions:

Line 3 - Commissary Sales store - Reserve mem-
berseligiblefor pay at age 60, but not yet 60, are issued
aCommissary Privilege Card for use at the commissary
24 days per calendar year. Spouses or other authorized
dependents unaccompanied by the member may use the
commissary with proper military 1D and their sponsor’'s
CPC.

Line 10 - Medical services - No medical benefits
are available before age 60.
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Line 11- AF Services programs - Include arts and
crafts, bowling centers, child care centers, golf courses,
Services logistics support branch, libraries, outdoor
recreation, sports, recreation centers, youth activities
and recreation membership clubs. Reserve members
are entitled to use al Services Class “C” facilities on
the same basis as active duty.

Line 12 - Officer and NCO open mess - Members
are eligible for membership unless denied for lack of
facility space or other justifiable cause specified by the
support group commander. Contact club for details.

Line 14 - Red Cross - On-base Red Cross offices are
staffed to handle active duty members only. Retirees
should normally use off-base Red Cross offices.

Line 16 - Space available travel - Reserve retirees
before age 60 are restricted to flights in the continental
United States, and to, from and within Alaska, Hawaii,
Guam, Puerto Rico, Samoaand theVirgin Islands. Fam-
ily members of Reserve retirees are not authorized to
travel until member reaches age 60. At age 60 member
and family members are eligible to travel to overseas
locations.

Line 18 - Transient quarters - Temporary Lodging
Facilities and transient quarters are available to all Air
Force retirees and their family members on a space-
availablebasis.
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Survivor Benefits
Air National Guard/Air Force Reserve

A surviving spouse of a participating ANG/reservist with less than 20 years of satisfactory
service who died while not on IDT, AT, ADS or MPA mandays

A surviving spouse of a participating ANG/reservist with 20 or more years of satisfactory
service who died while not on IDT, AT, ADS or MPA mandays. Also includer Retired
Reservist entitled to retired pay at age 60 (letter of eligibility for retired pay at age 60)

Surviving spouse of an ANG/reservist who died while on unit training assembly or
IDT, including travel to and from

Surviving spouse of an ANG/reservist who died on AT, ADS, MPA mandays,
active duty regardless of purpose, including travel to and from (orders) or
serving on AD (Title 10 USC) or ANG/AGR (Title 32 USC)
Surviving spouse of an Air Force retiree (retired Reserve drawing
retired pay) (blue ID card)
1. Casualty assistance (AFI 36-3002) Yes |Yes |Yes |Yes |Yes
2. Death gratuity payment (DoD Pay Manual, Part 8) * | None [ Yes |Yes [ None| None
3. Mortuary services (AFI 34-242) % |Yes |[Yes |[Yes | None| None
4. Arrears of pay (DoD Pay Manual, Part 8) Yes |Yes |Yes |Yes |Yes
5. Servicemembers Group Life Insurance (AFI 36-3008) None | = = = =
6. Survivor Benefit Plan (AFI 36-3006) * |+ + None | None | None
7. Reserve Component Survivor Benefit Plan * |+ + + + None
8. ID & privilege card (AFI(1) 36-3026) Yes |Yes |Yes |Yes | None
9. Commissary (DoD 1330.17-R) Yes |Yes |Yes |Yes | None
10. Exchange service & theater (AFJI 34-210) Yes |Yes |Yes |Yes | None
11. Medl cal (AFI 41-115) TRICARE (see Health Benefits % |Yes |Yes |Yes |ves |None
Advisor)
12. AF Services prograns (AFI 34-262) % |Yes [Yes |Yes |[Yes | None
13. Officer, NCO & Airmen open mess (AFI 34-239/AFMAN x| Yes |Yes |Yes |Yes |Nore
34-240)

+ Benefits depend on RCSBP/SBP el ection
"Yes' indicates general entitlements =Individual's option - Eligible to collect
SGLI
% -See notes on next page if beneficiary; not eligible to be insured
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AIR RESERVE PERSONNEL CENTER

Survivor Benefits (cont.)

Air National

NOTE: All benefitsmust beapplied for or may belost
forever. In addition, they must be applied for within
certain time limits. Family members should be advised
to contact the member’'s unit as soon as possible for
assistance. The Department of Veterans Affairsat (800)
827-1000 and Social Security Administration at (800)
772-1213 also need to be contacted. Duty status and, in
some cases, length of tour, are primary or limiting factorsin
determining entitlements. Thislistisnot meant toimply that
all benefits and entitlements are immediate or total. Check
the regulations or other publications referenced for com-
plete guidance. To simplify the chart, it only shows the
surviving spouse as eligible for benefits. However, children
and, insomecases, dependent parentsand parents-in-law may
be digible for benefits. The following notes should answer
most questions:

Line 2 - Death gratuity - Payment is $6,000. Death
gratuity may be paidtothe surviving spouse of amember who
dies of aservice-connected cause within 120 days of release
from active duty.

Line 3 - Mortuary services - Transportation of the
remains of a retiree who dies while properly admitted to a
military medical facility may be paid by the Air Forcewithin
certain limitations.
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Guard/Air Force Reserve

Line 6 - Survivor Benefit Plan - Member on extended
activeduty or Air Nationa Guard-ActiveGuard and Reserve,
USC Title 32 must have more than 20 years active duty for
benefit to be payable. Retiree must have elected coverage.
The annuity may be offset by DIC and Social Security.

Line 7 - Reserve Component Survivor Benefit Plan -
Should the member die after completing the requirements
for retired pay at age 60, but before making an el ection under
RCSBP during the 90-day response period, their survivors
would be entitled to an annuity. Otherwise, benefit depends
on election made by member.

Line11-Medical careand TRICARE areavailablewhen
the member would have been age 60.

Line12- AF Servicesprograms- Includesartsand crafts,
bowling dleys, child care centers, golf courses, Services
supply, libraries, recreation center and youth activities. The
support group commander determines the priority use of
Services facilities based on the requirements of assigned
personnel.

Line 13 - Officer, NCO and air men open mess- Surviv-
ing spouse is eligible for honorary membership as deter-
mined by support group commander.
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AIR RESERVE PERSONNEL CENTER

Survivor Benefits (cont.)

A surviving spouse of a participating ANG/Reservist with less than 20 years of satisfactory
service who died while not on IDT, AT, ADS or MPA mandays

A surviving spouse of a participating ANG/Reservist with 20 or more years of satisfactory
service who died while not on IDT, AT, ADS or MPA mandays. Also includes retired
Reservist entitled to retired pay at age 60 (letter of eligibility for retired pay at age 60)

Surviving spouse of an ANG/Reservist who died while on unit training assembly or
IDT, including travel to and from

Surviving spouse of an ANG/Reservist who died on AT, ADS, MPA mandays,
active duty regardless of purpose, including travel to and from (orders) or
serving on AD (Title 10 USC) or ANG/AGR (Ti"232 USC) )

Surviving spouse of an Air Force retiree (retired Reserve drawing
retired pay) (blue ID card)

14. Legal assistance (AFI 51-504) Yes |Yes |Yes |Yes | None
15. Family Services Program (AFI 36-3009) Yes |Yes |Yes | None| None
16. Shipment/storage of household goods (JTR Vol 1 M8350) None | Yes | None [ None | None
17. Dependent travel (AFI 24-101 Vol 1 & JTR Vol 1) None | Yes | None [ None | None

18. Claimfor loss/destruction of personal property (AFI 51-502) | None | Yes | Yes | None | None

19. Air Force Aid Society (AFI 36-3109) x| Yes |Yes | None| None | None
20. Family Support Center (AFI 36-3009) Yes [Yes |Yes |Yes |Yes
21. Dependency & indemnity compensation (VA 80-97-1) x| Yes [Yes |Yes |Yes |Yes
22. CHAMPVA (medical) (VA 80-97-1) *| None | None | None | Yes | Yes
Sill)Survivor's & Dependents Education & Home Loans (VA 80- +ves |ves |ves |ves |Ves
24. Buria benefits (VA 90-97-1) x| Yes | None| None | Yes [ None
25. National cemetery (VA 80-97-1) x| Yes [Yes |Yes |Yes [ None
26. Non-service connected death pension (VA 80-97-1) x| Yes [ None| None|Yes |[Yes
27. Socia Security (SSA Pub #05-10035) Yes | None| None|Yes | Yes
28. Civil service preference (Federal Personnel Manual) x| Yes |Yes |Yes |[Yes |Yes
29. State benefits x| Yes |Yes |Yes |Yes |Yes
30. Air Force Village - officers «| Yes |[Yes |Yes |+ None
31. AF Enlisted Widows Home Foundation «|Yes |Yes [Yes |+ None
32. U.S Soldiers and Airmen's Home, Washington, D.C. Yes |Yes |Yes |Yes | None
"Yes" indicates general entitlements + Benefits depend on RCSBP
Election

*-See notes next page
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Survivor Benefits (cont.)

NOTE: All benefitsmust beapplied for or may be
lost forever. In addition, they must be applied for
within certain time limits. Family members should
be advised to contact the member’s unit as soon as
possible for assistance. The Department of Veter-
ans Affairs at (800) 827-1000 and Social Security
Administration at (800) 772-1213 also need to be
contacted. Duty status and, in some cases, length of
tour, are primary or limiting factors in determining
entittements. This list is not meant to imply that all
benefitsand entitlementsareimmediate or total. Check
the regulations or other publications referenced for
complete guidance. To simplify the chart, it only
shows the surviving spouse as eligible for benefits.
However, children and, in some cases, dependent par-
ents and parents-in-law may be eligible for benefits.
The following notes should answer most questions:

Line 19 - AFAS - For financial assistance for surviv-
ing spouse - member must have been on active duty for
more than 90 days (does not include ANG-AGR Title
32 members).

Line 21 - DIC - There is a monthly payment to the
surviving spouse if the VA determines death to be
service-connected.

Line 22 - CHAMPVA - May be eligible for medical
benefits from the VA if death is service-connected as
determined by VA.

Line 23 - Survivor and Dependents Education and
Home Loans - May be eligible if death is service-
connected as determined by the VA.

Line24 - Burial benefits- Burial flag and headstone
may beprovided by theVA. A burial allowanceand plot
or interment allowance may be payable if member was
entitled to VA pension or compensation at time of
death. In addition, plot or interment allowance may
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also be payable if member was a veteran of a war or
discharged with service-connected disability.

Line 25 - National cemetery - Burial is available to
the surviving spouse and dependent children of any
deceased veteran of wartime or peacetime service who
was discharged under conditions other than dishonor-
able. It is also available to the surviving spouse and
dependent children of ANG/USAFR memberswho com-
pleted 20 satisfactory years of service.

Line 26 - Non-service-connected death pension -
Payment is based on income of dependents. Member
must have had 90 days wartime service before May 8,
1975.

Line 28 - Civil service preference - An unmarried
surviving spouse may be authorized a 10-point veterans
service preference for federal service employment, if
the veteran served during a war; served during the
period April 28, 1952, through July 1, 1955; or served
inacampaign or expedition for which acampaign badge
has been authorized.

Line 29 - State benefits - Check with state Veterans
Affairs Office or local veterans organizations such as
American Legion, Veterans of Foreign Wars or Dis-
abled American Veterans.

Line 30 - Air Force Village - Surviving spouse must
have dependent ID card with full privileges, be age 62,
and meet other requirements. For additional informa-
tion write to Director of Admissions-AFV, 4917
Ravenswood Drive, San Antonio TX 78227.

Line 31 - Air Force Enlisted Widows Home Foun-
dation - Surviving spouse must have dependent ID card
with full privileges, be age 55, and meet other require-
ments. For additional information write to AF EWHF,
571 Mooney Road, Fort Walton Beach FL, 32548-1859.



